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The exsteen steep slope of the High Sierras 15 world renown for its dramane vistas, The orest of this “Backbone of
California™ i undoubtedly Mount Whitner, With its summit clevamon of 14,4%, it 15 the highest peak in the LS, owside of
"'i.'.]:l.tkﬁ_ T‘Eﬂnﬂ' i o ghy mounexn they gsay! The fre peaks of the Cascades prowdly hold up thewr snoweapped crowns for all
Lo} ."u]r'l!l.ll'q."'".'l.'hﬂl. 1|.‘|-:||.u'!|l “'1|1l|1|.l. un.illl:lrth |'|'|:'|'| |:||.‘|.|'|. be viewed [roan the et over closer amd e "|]'“||‘:l:'|:|:|:nl ru..zlu. Fronm e
San _il:..||.|um "l.-.'-||'|5|.:|.r i 1% l:'f1|'|'|'|1||_li. |§,' ]'.|I||.i||,||.n. Msa I.'Lxull. M Shiasta were krram in TTHE, o] and Rainer i 1792, "H.'rl."n.r_l,'
vears later the uxinE:rE:c of the highest mountain in the lower forty-nine states was unsuspected.

“[hc Sicroie about 500 miles Jong, 700 males wide, and froon 700 to neardy 15,000 feet high, In geneml views no mark
of man 18 visible on i, nor anything o sugegest the nchness of the life i cherishes, or the depth and grandeur of 12 gealprore,
Mome of s mgmf'-cmﬂbml cromm tidpes dges more than much above the general level o publish i wealthe Nogrea
\.luu. ar Lﬂu_' #-""FLL“ ur.-ﬂ'LLr [§] ¢ !_Inm]ﬁ of well-marked featunss -:|r any klnl] ﬂlam]mg ol e disbmct TIdI:lLLTLﬂ. FEvien the
surnmil- p-l,-:,_ik:n:r s clear and I'Ili_.l'l i the xl:}. UM I:lll'l'l"',h’;lr;lm'l;.l} smnsth and featmls=
Nevertheless, ghciers are ﬂlil'l at work i the shadows of the peaks . and thousands of
bakes and meadoms shin and hllﬂniﬁnﬁnd‘l themn, and the whole range 18 furrowed with
canyone to & depth of 20N 1y SO0 feet, in which emee fowed mapestic glaciess, and m
1.|.|'|||.|'|1'||'|1.1. o md.nr%:l lyancd |:-|:_|:u...lul|F|.1| rovers. Mot “"h‘irmy, thi 1.:1.1|.mi1'|.'|l1'11|!_r‘
|1|:|in1 il thi rangde near its il;u.l;'hl,*r s n;,:xl;ri,:mitg,', lafi= ks hulrru_:t—s]'mrlud crest. From
the swmmit of Mount "n"r'l'nimc':.'uiﬂ!;!f,rnnitﬂ B i5 seen, Innumermble peaks and spircs but
little beower than s own storm-beaten crags e in groups like forest-trees, mfull view,
scgregaicd by canvong of tremendows -dn.:‘pll; amd ruggredness

The sguthern Pieta Indiams |:l;ﬂ;|£

Bedosnnns Taabee were longe-time ressdents of the
Uhwens Valley, which is belos M Whitney, before the White Man arrived, These
familics submisted on pinyon nuts and small amtmals, They cooked n the cool canyons
and traded for acorns or shell beads in the 5 . mountain passcs. Chne archacological sire
can gl be wentified mothe Whitney Poreal Area) ﬂl’l ih: Erﬁ: gicle axf Lome Pine Creeek, several Bope howlders comverge 10
fisrm g shiclier whaere Indiam ecifuets et an the carth anmd e rnurkmgx wrar The grlnlu. It hee mise Bseeen proven thit Indiims
ever sealed Mount Whiney, but a Gecinating legend has 11“,11 hﬂl'll-l-l-"tlﬂ*‘.'l'l'l that tells hoow the bwo needles st 1o the south of
the summit came £ be. They are called the “Lirtle Whitners™, -

Until the vear 1864, the high peaks of the southern portion of the Sierra Mevada were virnsally onknown, Mount
Whitney was mamed in honor of Professor Josiah Diwvigh ‘ﬂi-"hl:m}*{ Hhicef « -I;-l;h;_'[ aliformia Geologseal Survey (CGS) done m
B0, Some oF the members of this group (notably Clanence l-..qugj- il ru.cﬂlh'h the highest peak in the mmpe sevenl tmes
without success. The fBrst fime they tred, King and others climbed b l:."nl.}nH, thin realized thae there were higher peaks o bat
further south, They ran ot of food and had to go back o the base camp, Tao more imes, King tned to chimb Whitney, but
fatled, once thinking he'd succesded since fop obstruced has view of Moot Whirney Before he realized his ceror, thiee local
fshermen Begole, Lucus and Johnsom clmbed hownt Whitney and namved 1t Fisheriian's Peak. This staried up soamething of
a digpute, s the CGS panty of 1864 had afready named the peak Moo Whitney, afrer the fooader of the OGS Offelly, the
first people to climb o the peak of a mountam are supposed to have the aght o nageeat. Singe the Ashermen spread their
name primarnly by word of mowth, and the CGS had lot of publications about it, thae nﬁmr: c'tn:#fﬁﬂlll. stuck.

The parks are accessible From two directions. The easiest romd for drving: is lhl: northern ronte, via Highoaay 180,

which leads from Fresno The southern access mute is Highway 198, from Visalia, The '3"1“'1}!13.1 stoe ascent on the southern

highrway has many sharp switchbacks. For KY and Tratler owners, it's much easicr on the e Es o stiok i the northern access

road coming and goang, For people with cars and pickups, the route down the mountains Frurﬂ"ru.lurﬂ!'! Naticnal Park i= a fin
adventure]

Somrcewws thesermoe bueom; woaracetreking compnwneperm fic.com; Ml +l-" 'fl e
b

Wt Whitney: Mowmitain Lore From the Whitney Stone™ by Dloug” |'|'|1m:|'m|:|n angd Flizabeth Ni..'o.-]:u:fl:‘l. 1T

i
o

Phasi of Mi. Whiney by Jelf Cooper Phowography, " o
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TULARE CounTY PROFILE

Locared in the center of Califorma, midway berween San Francisco and Los Angeles, nestled berween the Sierra Nevada
and Coastal mountamns, in the heart of the San Joaguin Valley, 1= Tolare County, Because of Tolare County's proxamity
o two mxjor highways and the interstate, theee are over 400 major mterstate trocking services in Tulare County, making
shipping readily available for local businesses, Tulare County 12 an wdeal becation for companies seeking casy access o
mugor markets m the western Umited States and the Pacific Romn

Try 20000, there was an average of 143,900 people in the Tulare County eiviian employment work foree, OF those 10,000
are self-employved medwaduals, unpard Gmaly workers, hovsehold domeste workers and workers on strike.  OF the
remamning 133 W00 workers, 35500 arc agncultorally emploved, and 98,2000 are emploved in the goods and  services
mdustres, The mdustry breakdown is as follers

Industry 2000

AgriculturalFarm 35,500

Tulare County also hosts the
California Farm Equipment Show and
International Exposition, the largest

Mining & Construction 5,100 annual agricultural trade show in the
Manufacturing 12,400 world. This show, held in the city of
Transportation & Public Utilities 4,700 Tulare, is attended by farmers,
Wholesale Trade 4,700 businessmen, and investors from
Retail Trade 20,200 around the world who view Tulare
Finance, Insurance & Real Estate 3,700 County as the leader in agriculture. At
Sarvices 19,800 the 2001 California Farm Equipment
Show, there were 1,455 exhibitors,

Total Employment’ SR, 1—33’% and over 100,000 attendees

Tulare Counry 13 the number two agrcoliueal peoducer i the nation, In 2000, Tulare County produsced approximately 200
differcnt crops. Those crops totaled over 33 hallion 2 That total 15 due to Talare County's long summers, fertile soils, and
available ground water, In 2000, Tulare County’s number one crop, milk, vickded $857.2 million, and was ranked first n
the: stare, Oranges came inas the number two crop for the county grossing 3451.2 million. The number three crop for
Tulare County wag prapes which coshed moat 3419 mallion and was ranked thand in the Seae?

FEducatomil opportumitics abound m Tulare County and the surrounding San Joagqum Valley, in facilines such s
Poeterville Comaminity College and College of the Sequosis. These are two, four-vear universsities neasby, Californi Stare
Universaty, Bakersficld and Cahfornm State Unmversity, Fresno, In addibon, the Universsty of California, Daves Extension,
Fresno Pacific College and Chapman University offer classes throughout the County. Tulare County recogniees that
edhscation 1 the cornerstone to the suceess amd future of the community and ecomomy,  Seven percent of Tolare Commiy
residents have an Assocate Degroe;, seven percent have o Bachelors Depree; and three pescent have a Professional
Dopree.”

1'he Tulare Counry Workforce Investment Boaed, Inc. has three Bosiness Resource Cenrers o enhance business retentson

and assmt empbivers with their cooployment needs. To access services contact your local Business Resource Center at B0
23271,

Emplormes Developmens Depamment, 2000 Emimeed Swie Averages
2001 Tualere Cownry Agriculyeral Crop and Livestock Repore Talare Counry Agriculsural Commissinn Sealer
1540 Califnrnia Censas
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INTRODUCTION

The Followimg Occupational Report presents the
findmgs of the anmual local Labor Market Information
(L0 shady conducted by the Tulare County Workforce
Investment Board, Tne, (TCWIB). In 1992 the TCPIC

entered into a partnership

and persomal necds The loealized mlormanon s casy
to read and includes emplover requirements and
preferences, wages, labor demand, and sources of
employment and troming,

with  the  California
Employment Dievelopment
Departmient, Labor Marker
Information  Division
(LMID) to study and
present a current, short-
term outlock of the labor
market n Tulare County.

CCOIS began as a palot

In this report twenty occupations are
profiled, based on information gathered
in the summer and fall of 2001 from
approximately 300 employers in Tulare
County. This is the eighth year Tulare
County has published a report.
Coordination of the CCOIS project at
the State level facilitates the integration
of this data for statewide use.

Program Planmng: Thas
report provides  local
planners and admanssteators
with employment, tramng,
and placement data, as well
as occupanonal size and
projected growth rates
Program planners can use
thas mbormation to evaluate,
refine or chminate programs,

progzeam i 1986 and 15 now
implermented throughout Califorma, The Oreeupational
Outlonk Beports (COR] produced under COOLS offers
the only source of local, up-to-date occupational
mformaton.  In this report bventy occupations are
profiled, bagsed on information gathered in the summer
and Fall of 2000 From approsomately 30 cmplovers in
Tulare County. Thas s the cighth year Tulare County
has published a report. Coordination of the COOIS
project at the State level facilitates the miegranon of
this data for statewide usce.

PROGRAM GOALS

The CCOIS partership goal 15 to mnprove the match
betoveen local employers” labor market needs, and the
skills and qualificabons of job seckers by providing a
variety of current, local formation for labor market
deaisions meludimg personmel management, earcer
counscling and selection, and vocatonal tramming
program planning,

The mformation in this report can be used by o vancey
of orgpanezations and mdraduals for many different
purposes. The follwving are some possible wses:

Carver Decsions: Carcer counselors and job seekers can
use this data to assist them in making mformed
occupational choces based on shalls, alahites, micrests,

TULARE COUNTY

and to plan new programs.

Curnculum Dessene Teanmng providers can use thas data
tor desagm and update thar travmmg curnculum based on
ourrent emplover necds and projected trends as indicated
n thes feport,

Foonome Developmene Local government agencics
and economie development organizations will find
mformation on the labor pool, such as occupatonal s,
expected growth eates, and wages, useful in determining
the potentrl for busingss growth and development m
Tulare County.

Program Marketngs Traming providers can effectively
muarket thesr proseeams by informing students, ernplivers,
and others that chances For job placement are greater
becanse therr traming programs are developed using
rehable, local ocoupanonal dara,

Human Rerource Mamagement: Small business owners
and larpe corporate human resource directors ahke can
use this ceport to help determane competitiee wages and
benetits, improve ther recrosement methods, and assess
the availalabty of gqualified workers for business
cxpansion and relocation purposcs.

For further information, please contact the Labor
Marker Information Llme ar (559 T13-52040,

2001



INTRODUCTION

TYPES OF OCCUPATIONAL
INFORMATION

FEach Oceupatonal profle follows a smular format,
providing the information described below. The
mformation for each category of the profiles s based
on local emplover responses, as desenbed in the
“Rescarch Methods™ section of thas report. Please keep
m o thar the mformanon reported represents a
“snapshot i tmce” and there may be more current data
toy comsidier.

TITLE AND JOB DESCRIPTION

The tatle and defimbion for most occupations are baged on
the Clecupaticnal Employvmient Statstics (C1ES) Dictsonary,
published by the Burcan of Labor Statistics. The OFS
ttles and desenpoions often encompass multiple spoafic
b titles found i the Dictonary of Olecupational Titles
(OT), published by the UE Department of Labuor,

Employment and Troning Admimsteation.

Ej:“]:- I'IDEE[ SYLLS

AMs up 1o but not meluding 607« of respondents

o T

2% up 1o but not meluding 00« of respondents

In'l.:l:- |1'mp|”=-| g8

La=s than 20% of the survey respondonts

The follovwmg terms are used o mdicare the relatve
emplioyment stz of cach occupaton m Tulare County:
Percent of Wage and

A5 andd abowe

Very Large
Large 0t but not mcladmg: (65
Mledium

A5 to but not including .34

Srmmall less than .15

ALTERNATE

TITLES

Nob tatles vsed For the respective
peCupation the local job

for 2001 is 9.8%.

According to EDD Occupational Projections
for Tulare County, the average growth rate

According  to EDD
Ucoupation Projections for
Tulare County, the average
growth rate for 200011 1=

market as reported by par-
trcapating employers were meluded m thas seport.

KEY TERMS

The terms “all”, “almest all™, “most™, “many”, “some™

Ed

ared “Few™ are used to present compensaton employers
may offer to emplovees m addinon 1o a base wage or
salary. The following definitions apply to these terms:

!” |;‘mp|||;.=.n.

111 of the survey respondents

':'llmﬂl'i !I” E"I:I:I]ll!g'!':l:‘é

B e up fo but not mcludmg 10000 of respondents

Ol e up o but not mcluding 8F

TULARE COUNTY

98", The followmg terms
are used to indicate the relatve, expected growth rate
for the occupation m Tulare County.

b Rt T A

1.5 times the average or more

I .'.I:iII L "I '|.'I]:I] 1 T ] I:,I.

Between 11 and 149 times the averape

Averapm

Between 9 and 1.0% times the average

Slower Than A verigre

Less than .9 times the average (but shiwing some
grrowth)
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INTRODUCTION

Less than zern

Although mformabon 2 shown o the nearest whaoele
number for ease of companson, the reader should naot
miterpret this as an mdwcanon of preceson {ranges are
also considered to be representatve).

EMPLOYMENT TRENDS

The local size and estmated projected gprowth through
2004 for each occupation surveyed, 5 data obraned
from Table 6 of the EID pubhcaton *Progections and
Planmng Information for Tulare County.”

Mot Dafficult: Supply of gualified applicants 1s
considerably greater than demand, creatng o very
compebtve job market for applicants

Where the Jobs Are: This table meludes emplovment
by Standard Industrial Code (S1C) Classifications to
wennfy prmerpal emploving mdustnes, reported by
surveyed emplovers for cach occupanon,

EDUCATION, EXPERIENCE, AND
SKILLS

This secthiom presents results on educational levels,
traming, expenence, and skalls that surveyed employers
want m job apphoants. While menmum educational
requirements lave been shown as employers expressed
them, these cducational requirements are not always
essential For the performance

The mlormation presented
under the ntle “Source of Filled
Vacancies” offers a profile of
the local occupational pro-
RS, SCPATAnS, femporary
posibions, and growth.,

While minimum educational requirements
have been shown as employers
expressed them, these educational "
requirements are not always essential for
the performance of job duties.

of job duties  Beewuse the
lack of education will create
barmer  with  some
employers, emplovers’
educational requirements
have been mcduded m this

The percentage of males and females m the occupanon
are mcluded.

Also meluded s labor supply and demand mformanon
for cach ocoupation based on the degree of difficulry
employers have i findmg mexpenenced and
expenenced applcants. The followmg terms are wsed
to classify occupational supply snd demand:

Very Diffcult: Emplover demand s conssderably preater
than the supply of quabfied appheants. Emplovers often
cannot fmd apphcants when an openimg exsts

Maoderately Dafheult: emplover demand 5 somewhat
greater than the supply of applcants. Employers may
have some difficulty finding applicants at tomes and
applicants may find httle competition,

TULARE COUNTY

:I'I'_'l'H'I-fr.

Fmplovers were asked to mte sevenal nooupation-specific
skills as to thar smportance for job entry, The skills
offered were rated from 07 as “Not Tmportant™ o *37
as “Very Important”. The skills reported were selected
as the seven with the bophest ratnges,

The work skills mformation in this section should be
mterpreted with care. In many cases the sklls bsted
represent relatively peneral “skalls arcas™ cg, the “ability
to work ndependently”  In such cases the specibc shalls
or skill clusters are not spectfied, and results should be
mterpreted by representing the areas of competence
emplovers percerve to be important mther then more
detalled *job specific competencies for joh entey”
Hiwever, the user mterested m identifvmg the speeilbe skalls
and qualibations needed for job entry should find Hhese
results useful m nareowimg the focus of Further mquiry
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INTRODUCTION

WAGES AND BENEFITS

Wages: Wages included m thes report are those paid by
the employers parberpatmg m the survey lor employes
at three levels of experience. The report does not include
extreme wages  Thes mformaton serves az a gode for
comipanny carmimgs from ene ocoapaton to another. Thas
data s not mtended to represent official prevaling wages.

Wage data was oypacally collected between July and
Ulctober of 2001, and reflect the followsng defaations:

Mew Hires /Mo Expenence
Wages paid to persons tramed but wathour pad
EXJHCTIENCE 1N th OCCUPIAT L

Mew Hires,/ Expenence
Wages paid to experienced persons just starting at the
firmn,

3 vears Experience with Firm
Wages penerally pad to persons wath 3 vears or more
experience at the firm.

RESEARCH METHODS

Ueeupaton Sclecbon: The occupatrons m this repor
wre selocted by surveying uscers of the report. A survey
wis matled o representatives from the enplovment,
trammy, and educabon belds, The survey respondents
were asked to help select the 20 ocoupations for study
iy 0001, The survey respondents screened the avialable
nccupations and made o recommoendation to survey or
not to survey the ocoupation.

In order for the occupations o be surveyed they had o
et the followmg enrera;

* The r:u:n:u]'mrinn has a substantial employment i the
coumiy,

* There 5 at least a 10" projected job growth rate m
the county.

= Maost of the occupations requere two vears or less of
Erairing,

Some  of  the selected

Benehts:  Benefits  most
commonly provided local
ecmployers  {in terms  of
percentage of frequency] to

full-ome employees whether it

The occupations in this report were
selected by surveying the users of the
report. A survey was mailed to
representatives from the employment,
training, and education felds.

occupatiens faled o meet the
above-lsted cotena, but were
stlected based on commumaty
nterest

LMID reviewed and approved

1 a shared cost (emplovee pavs
a percentage) or 18 pad by the employer are bsted. WNot
covered m the report are benelits offered o part- e
employees unless they are significant. Also not covered
are waitig of probationary penods required before some
or all benefits go meo effect

COther Informaton: The weghted average hours worked
perweek by full-time, part-time, temporany/ on-call, and
seasonal workers (f appheable) s provaded m thas
section. Whether or not the employees are subjpect to s
uion or collective bargaining agreement, and
promactonal opportumies for cmplovees,

TULARE COUNTY

the final hist of occupations for
study, and venified the correct defimtion For each
OCCUPATOTL

Defimbon of Occupatons: The defimtion of cach
nccupaton 1 found m the Occupational Employment
statsbcs (CMES) Dictionary pubhshed by the LS
Department of Labor. These defimitsons define the
activities and functions of the worker, OFS defimtions
arc broad to capture a wade range of specalties within
an occupation, but clear enough for use m research. The
OFES definitions are used by LMID to produce
projections for conployment (occupational cstimates of
size, prowth, and separation), The W1 planned the

2001



INTRODUCTION

timclmes For the studhes, and m additon o the selectiom
of the study occupations, engaged m the actual work
of admmistenng the surveys The WD also provided
data entry for subseguent tabulabon, and final wntten
analyses and mformation dissemmation.

Relevant sechons of the report proside an overview
of the criteria used in selecting occupations and
procedures used monder taking the study. The followng
15 a more detailed description of the research
st u.in-]rlgj.' s,

Emplover Survey Sample Selechon: Because employers
Fromn a vanety of different mdustnes may hare persons
N any gven occupabon, every attempt has been made
to draw employer samples representative of the
mdustries emplovig workers m cach study occupation
Industrics are classified by the Standard Industrial
Classihcanon Manual, An mdustry is a e for a group

data that would enhance thes report. OF the information
collected, the skills and computer sofrware miormaton
was the most measurable in terme of providing job
seckers with addimonal vseful mformancn about each
OCCUPation.

Survey Procedure: W1 stalT called employers to venlfy
company name and address, venfy costence of the
oecupation n the company, obtam the mame of a contact
person, and desenbe the study, The questonmm—ne was
completed by telephone, faxed, or mailed to employers.
Follow-up calls were made 1o emplovers whao did not
return the quesbonnaire. Employers who did not
ernploy personnel ina particular cocupation, hired only
farmaly members for that oceupation, or contracted a
povate mdmadual or company in that occupation were
edited from the sample,  All occupational data and
emplover mformation was revicwed to ensure accuracy
and completeness. Emplovers were contacted agam if

of firms that produce simlar

the answers were unclear or

goods and services,  An
mdustry  represents  the
ecomimie activity in whach a

completenass.

All occupational data and employer information conflicicd  wath
was reviewed to ensure accuracy and Tosponscs

nther

ferm 12 engaged,

| ALY stabf, usmg detaled data bases om employers and
occopational staffing withm mdustnies, chose a
represcntative sample, employers for cach study
occupanon were deawn accordmgly, The employer
samples drawn were carcfully reviewed by the WD staff
who added and edited emplovers as approprate, to
obtan balanced samples of 40 employers Lor most
O CUATS.

Cuestionnaire Development: Separate emplover
questionnaires were developed for each of the
oceupations mthe study, LMID developed a framework
of standardized guestons o be asked which were
mcluded on each questomure. Addinonal eocupation-
gpecific questions were added to the two-page
queshoimare provided by LAMID, 0 an effort to collect

TULARE COUNTY

Tabulation and Resules:
Survey responses were tabulated vsng soltware ereated
by LMILY and then anabyeed by the Project Coordaator.
Althoupeh wages are shown to the nearest cent for case
of companson, the reader should not mterpret ths as
an indication of precision. Profiles were prepared for
each occupation based upon the study results Fach
occupational profile provides mformation onwages and
benchits, emplover requirements, education and traming,
occupation siee, and coaployment trends,

Phesermmation: The WIT will held o mectmg m fanvary
202 to dissemunate thes report. The WD wall movare
representatives from the many user groups of Labor
Market Information to this meetigg. Additional eopaes
of the report will be distabuted to various organszations
such as, schools, economme development organizanons,
libraries, and other COOLS particpants throughout the
state. The WD will also distnbute copies to users upon
request throughout the vear.
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Assemblers

OES Code: 939560

Agsemblers and Fabricators (except Machine,
Flectncal, Flectronic and M'recision] in this category
assemble and/or Bt fogether pares for Form complese
units or subassemblies af 9 bench, convevor line, or
o the floser, Thetr work may ivolve the wee of hand
tools, power tools and special equapment in arder 1o
carry out fitting and assembly operativns, Flease
include assemblers whose dutics are of a nonprecision
miture. PMlease do oot inclede clectneal, electnoamc,
b armd 111'L~¢'|,'3.'i|::|n wssemiblers, amd workers whis
perform specialized opemtons exclusively az a part
of assembly operations, such as riveting, welding,
soldedng, machining, or sawing,

Alternate Titles:  Fabricator, Builder, Puller,
Spli.l:l.rru_:mln, .'I.mm'l:ll]' Wharker 1, ."'.mmb'l}' Wirker
11, Proslusetion, Production Usliey and Light Indestro:

13 emplovess respomded, representing 338 employees. Rollan T. Ballinger, P e Truss

Wages and Benefits

WAGES RANGE  MEDIAN Poierert P
Mew Hires /Wi |".tp|:ri|:n|:r.= £6.75 - R0 £60.25 !
Tl HlI'I:H.-"J.Exper'l.'m.'u 1675 - Fa00dn §£7.50

3% Years at Faem 36,25 - 1500 LA LIELH

Few emplovers offer compensation up o $L00per hooe

Employer Requirements

Experience and Training
Yies Mo Prefermed

TR Work expencnce required 3™y G4y 15%
M Tramng accepted as a substiinte 15% 3" g
Techmical or vocational iPa Ty (M

TULARE COUNTY i 2001
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Assemblers

OES Code 939560

Very Important Skills

Abality 1o perform assembly work

Gond hand-cye coordmabion

Manual dexterity

Abality o stand contmuously for 2 or more hours
Ability tor use and read a tape measure

Abality 1o work mdependenty

Possession of mechameal aptitude

Computer Software Skills
Cle%
Tima Enfry
B%
l_,.-"

Employment Trends

Source of Filled Vacancies

e

OEOC

Where The Jobs Are

Help Supply Servaces
Mastr: Products
Lumber and Wisd Products

Projections for Tulare County

DD Occupational Primections 19972004
Mo |obs il
Jobs Drae to Separatons el

Projected Job Openings 150

T'he progected pob growth eate s 9%, which s growing
slower than the average growth rate of 9.8% for the
county, 38" of the emplovers expect employment for
this cecupation to rermam stable, and 62% of emplovers
expect this occupation to grow—aover the next 24
memihs.

TULARE COUNTY

Supply and Demand

Howe difficalt i as 1o fnd quahbed appheants,
Not  Moderately  Very

Expenenced

Inexperienced v

Size of Occupation

Very Large (670 = THY

Gender: B4 Male 166 Fermale

Employer Recruitment Methods

Walk-In Applicants 69"y
Employvment Development Department | 38"
Mewspaper Ads )
Emplovee Referrals 3"

Other Information

Hours Per Week % of Positions

Iull-time i ARy
Pari-tomc 5 "a
-rL'11'.I'|'.Il:JI:l.I"_I.'."I':.'|TI Call il 0L

Fonplovers respomded thar 100% e of the posinons are not
gubject tooa wmion of collective bargraining unit.

Promational Opportenites:  Supervisor, Lead Person,
Foskdift Operators, Machine Operators and Oxperator.

2001



Automotive Mechanics

OES Code: B53020

Autometive Mechamics adjust, repair, and overhaul
automotive vehacles, They may be designated
accordmg to specilbes, such as Brake Reparers,
Transmussion Mechanics, or Front-end Me iCcs.
PMlease donot melude Auto Body Reparers, Bus
and Truck Mechamics, Dhiesel Engine Specialists,
aivd Llectnical Systemns Specialsts,

Alternate titles:  Service Technician, Mechanic,
Techmean, Auvtomatve Techmcuan and Auto
Technician.

16 emplovers responded, representing 92
employees.

Joba Hutchinson, Jenkins Antomotive

Wages and Benefits

WAGES RANGE MEDIAMN
Mew Hines/ Mo Fxperence $0.30 - §1036 FH43
Mew Hires! Expericnce SR00 - §15.50 Floud

3+ Years Fixperience at Fiesn S11.00- 82301 $15.00

Employer Requirements

Education
1 [, Experience and Training
//IZ Yes Mo Preferred
| —— oy .II:""I‘WI: '..:-"-T.H..'I"iﬂﬂf.l_' fl:,:i.'[l,.l.‘lfﬂd HI“Il " 1 |J|'|-“
I B2% ] = _— Trunmg accepted as a substtute 38%  63% s

Techmical or voscatiomal .2 S TR 1 ™ 13%n

TULARE COUNTY 9 2001



Automotive Mechanics

OES Code: 853020

Very Important Skills

Possesswm of a vald dover's hoense
Abality to implement safe work practees
Ahality to repair brakes

Certificd i Auto Service Fxeellence (ASE)

Cernfsed moauto ar condinonmy mamtenance and repair

Ahality o tune up engines

Computer Software Skills

- '.-i- —
6%
19% o
Ward
[] Processing
18%
TEear Database
&07a ] 28%
Indusiry
Saftwara

Employment Trends

Source of Flllnd Vacancies

ﬂ'ﬁff

Where The Jobs Are

Mew and Used Car Dealers
Creneral Automotive Repar Shops
Automaetrve Repair Shops

Projections for Tulare County

ED Occupational Projections T997-204014

Mew Jobs 1]
Jols Due to Separations H}
Projected Job Openings 140

The projected job growth rate = 9.6%, which s growmy
slower than the average growth rate of 9.8% for jobs in
the: county. 30" of the coaplovers expect emplovment
for this occupation to reman stable and 47 cxpect
emplovment for this ocoupation to grow—over the next
24 months.

TULARE COUNTY

Supply and Demand
o chifficult ot 15 to fond quahfed appheants,

Mot Moderarely Very
Fspenenced
Inexpenenced v
Size of Occupation
Large (3200 — 5710)
Crender: s Male 1" Fermale

Employer Recruitment Methods

Walk-In Apphcants S0
MNewspaper Ads 36"
Frnplover Referrals "

Other Information

Hours Per Week % of Positions
FFull-tame Hi 05"
PPast-time I a'n
Emplovers responded that 100%% of the posions ame not
subpect tiv 3 pmon or collective bargammg; wnn
Promotional Opportuniies: Manager, Service Wnter, Service
Mlanager, Advesor, Rebudder, Shop Forerman, Liad Mechanae,
Sming Technican and Service Advisor,

2001



Cashiers

QES Code: 480230

Cashiers receive and disburse cash payments,
handle credit teansactions, make change, 15sue
recerphs, and balance the tender draweer in a vanety
of establishments Ther work usually mvolves the
wse of addmp machmes, cash regnsters, and change
makers,

Altermare Tiles: Cashaer/Clerk, Clerk, Checker,
Parts Salesman, Service Station Attendent, Pares
Countespersen, Customer Service Representabive,
Clerk Cashoer and Sales Associate

18 emplovers responded, representing 336
emplovees.

Wages

WAGES

Mew Hires Mo Expenence

RAMNGE
$6.25 - $6.501
$6.25 - §7.25
G625 - B10L50

Mew Hires! Experience

34+ Years ai Firm

MEDIAN

Dolores Wart, Gottschalls

and Benefits

$6.25 iypein
$6.15
$7.43

Employer Requirements

Education
IIII m
h | @ s
I}:“\ ‘/--/.-' L

TULARE COUNTY

Experience and Training

Yies Mo Prefermed
Work expenence regquired 11"y 78% 11%
Tranmg an:;:]'l-tud as a subshitute ™ 1™ ™
Techmeal or vocatwonal [ T LT
11 2001



Cashiers

OES Code 490230

Very Important Skills

Public contact skalls

Abaliy to work under pressure

Abiliry o work mdependently

Abiliry to stand continuously for 2 or miore hours
Cash handbing skalls

Abiliry to follow check cashing procedures
Alnlity to operate a cash regster

Computer Software Skills

P Emplovers mdicated no compater
skalls requred ol ths DCCUjbomn.

Employment Trends

Source of Filled Vacancies
e _-.-\'H._H.

Where The Jobs Are

Girocery Stores
Drrug Stores and Propretory Stores
Ceneral Merchandise Stores

Projections for Tulare County

EDD Oecupational Projections 1EHrT-20H04
MNew Johs (T
Joabs Dhue 1o Separabons 20}

Projected Job Openings 267

The projected job growth rate = 12.2%, which is
grewwmig Faster than the average growth mic of 9.8%
for the county. 56" of the employers expect
employment for this occupabon to remain stable, and
% of employers expect this occupabon to grow—
over the next 24 months

TULARE COUNTY

Supply and Demand

How diffscult it s to fnd quahfied appheants.
Mot  Moderately Very

Expenenced

Incxpenenced v

Size of Occupation
Verv Large (3,840 — 4 3140

Cender: 2P Miale T1%0 Female
Employer Recruitment Methods
Walk-In Applicants R
Nr_"-:'.'si'mrn:r Adds 3%
In-Hemse Promotson or Transfer s 3

Other Information

Hours Per Week % of Positions
Full-timc 57 WY
Part-time 24 J8%a

Frmplovers responaded thar 530 of the positkons ane not
susbyject B @ wmeit ot collective barnggaming uine.

Promational Oppottunches: Grocery Clerk, Lead Clerk,
Produce Clerk, Supervisor, Crow Leader, Manager-Tn- Trasming,
fdamnger, Key Haolder, Pares Manager, Assstant Manager, Key
Associate, Pholo Department Supetvisor, Cosmetic
epartment Supervisor and Pharmacy Department Supervisor,

2001



OES Code: 680380

Child Care Workers attend elnldren at school,
businesses, and instituions performing a varicty
of tasks, such as dressing, feedmg, bathing, and
overseemg play. Please do not nelude workers
whose primary function i to teach i a structured
setmng.

Aleernate Titles: Assistant Teacher, Specal Meeds
Coach, Day Care Assistant, Helper, Teacher
Assistant, Teacher Aide, Teacher |, Teacher 1T and
Teacher.

13 employers responded, representmg 165
emplovees

Child Care Workers

Nadine T. Kelly, Visalia YMCA

Wages and Benefits

WAGES RANGE
Mew Hares, Mo Expenence  $6.25 - $6.75
Mew Hires/ Expericnce $6.25 - 87.67
3+ Years at Firm 86,50 - 10,00

“!nlm I|-|.||'||'ji||| Fian
s-ll'iﬁ Vcnii
ik, s
‘EI'E‘] Lils
I?-m Yimnn

Ll :nl.-
Iecdcal

| B et Proa

=t

I_l Ehared ooed

| | | Erinjikryn purs . Erivjrkorgni i ol

Employer Requirements

TULARE COUNTY

Experience and Training

Work expeneice reguired
Trammyg accephed as a substitute
Techivcal or vocanonal

Yo
540
15%%
F: T

i

3"
6"
54%,

Preferred

By,
M
[

2001



Child Care Workers

OES Code: 680380

Very Important Skills

Abality to handle crisis sthoations

Possessaom of a clean pobee record

Willingness to work with close supervision
Alnhty to exerase patience

Abality ro stand contmuousty for 2 or more hours
Creal readmg skalls

Ahality o admamster first md

Computer Software Skills
Iy
Cle%
8% Ward
Frocassing
i P—— - | ﬁ
— | Spreadsheet
i v, = R

Employment Trends

Source of Filled Vacancies
~
_.-/ [T 0 Pl Linaning
| /) S
r'a [ = i =
- RQ D e
= — .' | | r

Where The Jobs Are
Chald Day Care Services

Projections for Tulare County

ED Occupational Projections 1997-2004
New Johs T
Jobs Thue o Sepurabons Al

Projected Job Openings 100

The projected job growth mate 2 14.9%, which
arrowving mnch faster than the average growth rate of
D8 for the county. B3% of the employers expect
employment for this occupation o remam stable, and
15" of emplovers cxpect this ocoupation to prow—
over the next 24 months.

TULARE COUNTY

14

Supply and Demand
o dhifficult ot 15 to find quahfed appheants,

Mot Moderarely Very
Fspenenced
Inexpenenced v
Size of Occupation
Large (4700 — 540
Gender: & Male 02" Fermale
Employer Recruitment Methods
Mewspaper Ads 44"
ford O Routh SR
Emplovee Referrals Jity

Other Information

Hours Per Week % of Positions

Full-tame 30 425
Barl-tame 1% AR
Temporary/On Call 1 g
seasonal Hh ™

Emplovers responded that 92 of the positions anc not
sulyject i a umon or collective bargaining wnit.,

Promonomal Opportumtics: Head Montesson Teacher,
Teacher, Supervisor, Program Specralist and Dhirector.
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Dairy Farm Workers

OES Code: 410684999

Dharey Farm Workers herd comes from malkmg parlor
to pasture.  Wash and spray cows with water,
misccticades, and repellents, Malk cows by hand and
using milk machines. FExamme cows, administer
prescibed treatments, and repore health problems
to supervisor. Wegh, load, mix and distnbute Feed,
Clean, sterileee, and mantan milk contaners and
CgupInCnL.

Alternate Titles: Milker, Herdsman, Feeder, Calf
Feeder, Ranch Hand, Cow Feeder and Ougside
Man.

14 employers responded, representing 173
emplovees.

Jeius Gomez, Gerit Dyvagt, Dairy

Wages and Benefits

il Tl

Helliemerd Fan

WAGES RANGE  MEDIAN T—
Mew Hires/ No Expencnce $6.75 - §9.21 ST.67 Sich Lese
Mew Hires/ Expenonce $6.75-99.21  $839 .
34 Years at F'erm BTN - 8127y 1042 i

Fadir

Employer Requirements

Experience and Training
Yis Mo Preferred

pEET NS | Work expenence regurad 50f  20%  21%
W d Traming accepted as a substitute 21% 50%, 1"
Techmcal or vocanonal (TR U1 VTR T

TULARE COUNTY 15 2001



Dairy Farm Workers

OES Code:; 410684999

Very Important Skills

Abihty to work mdependenily

Grood phvacal condition

Wilbingness to work carly mornings, weckends
Ability to tolerate dust and wpleasant odioes
Abihty to operate an autormate milkng machme
Willngness to work with close supervision
Alnlity to recogmze sick hvestock

Computer Software Skills
O %
Catabass
T%

Employment Trends

Source of Filled Vacancies

Where The Jobs Are
Dhury Farme

Projections for Tulare County

EDD Oecupational Projections 1997-2004

MO projections

T of the emplovers expect employment for thus
oocupation to remaun stable, and 230 of employvers
expect this ocoupation to grow—aover the next 24
months.

TULARE COUNTY

16

Supply and Demand
How diffscult it s to fnd quahfied appheants.

Mot  Moderately Very
Expenenced
Incxpenenced v
Size of Occupation
Gender: Y Male 1" lemale

Employer Recruitment Methods

Employee Reforrals T1%
Walk-m Apphcants 21
Word OF Mouth 43"

Other Information

Hours Per Week % of Positions
45 V8%
7 2

Full-frme
Iart-tome

Emplovers responded that 100 of the positions are
nok subpect tooa umaon or collectve barsammmge art
Promotiomal Opportunities: Manager, Herdsman and
Calf Feeder.

2001



Dairy Processing Equipment Operators,

OES Code: 929320

Dairy Processing Egquipment Operators, including
Setters, sl up, opeeate, of tend comtinuous fow or vat-
tye equipmment i poocess tlk, crenm, or other dairy
prowlucts follwing specified methods and Barmudas.
Alernate Titles:  Processor, Blender Operator,
Pasteurizer, Separator, HEvaporator, Laborer,
[':I‘l.u|3nn|.'r|'|£|l:i.'r.| Mhlk 'Flfl.:ltui'l.'l;.'r.| Niag {:!tmri'ﬂnr nrld Mlodiler
l-.l']'"_'l:ll::lr.

Y employers responded, represennng 185 employees.

Including Setters

William Boerswra, Bravo Farms

Wages and Benefits

WAGES RANGE
LT R 1

Mew Hires, Mo Expercice f - 313,50
Mew |Hires, Hxpenence £0.50 - $16.40
B Wears at Parm Fr50- 51952
LI

Mew Hires/ Mo Espeteice £11.75-%1243
Mew Hires/ Bxpericnce S1LTH - $16.78
A+ Years ar Firm 15,79 - §00.14

A.H Lhad Lo

$11.25
1325
F14.58

F12om
1262
fla.82

Fetisemen P
L =
2w | Epes ;

Life

(L 1L

[

hedcn |

B ol proves

[ Ermployes gy

Employer Requirements

TULARE COUNTY

Experience and Training
Yes
Work cxperience roquared %
Tranmg accepted as a substinuee 33%
Techmical o vocatimmal [

il ..-.I'.|||I-'--'.'-:-.| -'
. |

. Empiiranr peys o

Moo Preferred
33" 22%
33 iy
o) 11%
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Dairy Processing Equipment Operators,

Including Setters

OES Code 928320

Very Important Skills

Willingness to work with close supesvision
Abahity 1o wse tme effectively

Ahality to work independently

Abality 1o read temperaturee and prossure gaupes
Alality 1o move levers and conmeet pipes
Ahality o wrte effectvely

Abality to tolerate acids and chermeals

Computer Software Skills

=
22%

56%

Employment Trends

Source of Filled Vacancies

II."':'F-'" -
Lo e e (| ]
1 iy |
I~J
Where The Jobs Are

Cheese, Matural and Processed
Preprared Feeds
Dy, Condensed, Lvaporated Products

Projections for Tulare County

EDD Occupational Projections 1997-2004
Mew Jobs il
Jobs D to Separations 21l

Projected Job Openings 20

The progected job groth rate s U7e, which = expected
o reram stable, compared to the average growth re
of 9.8% for jobs in the county. 67" of the emplovers
expect erplovment for this accupation fo remam stable,
and 330 of employers expect this occupaton to
grow—aover the next 24 months.

TULARE COUNTY

Supply and Demand
o chifficult ot 15 to fnd quahfed appheants,

Mot Modemately  Very
Fspenenced
Inexpenenced v
Size of Occupation
small {less than 142)
Crender: H6" o Male 14" Female

Employer Recruitment Methods

Emplovment Development Department | 67"
Mewspapuer Ads 44"
In-House Promotion or Transfer 3%

Other Information

Hours Per Week % of Positions
42 Ity
20 1%a

Full-time
Part-tome

Employers responded that 56% of the posibons are
subject to a union or collective bargaming ok
Promustiomal Oipporiumipes: Foreman, Manager,
Forepersom, Supervisor, Assistant Cheesemaker and Lead
Haind,

2001



Drivers / Sales Workers

OES Code: 971170

Dver/ Sabes Workers drive toocks or other vehdcles over
cetablished routcs 1o deliver amd sell poods, such az
fnl.uJ T'n-n :IIIJUI.'I‘N', b enlleet and duli:l.'r_'r iri.'ll'!un:r duch s
laendry; or o eollect coing, and to rehll and service
vending machines. Please nclude newspaper delivery
dovers,

Alternate Titles:  Area Diclivery, Koute Sales
Representatve, Delivery Driver, Service Representative,
Drver, Delivery Mewspaper Person, Trock Dimver, Sales
Wiorkes, Route Sales Service Representative, Farm Pick
Up Drriver, Line Diaver and Secvice Diviver

T employers reeponded, representmng 389 coployees.

Bryan Pendergast, UPS

Wages and Benefits

WAGES RAMNGE MEDIAM
Mew Hhres/No Expenence $6.25- 811,54 §7.25
My erL's.-"H.'-'.pt'rh:-nrc BO.T5 - B1G.00 EALRLT
34+ Years ar Firm £7.25 - £21.31 $1200

Bl totoreded
:| Empiciysn pays

[ Shared Cost
B Emoiover pays all

Employer Requirements

Education
== Experience and Training
'lll 1'I'Il."Ei
e reeer—— Work esperience requiral 35"
' Ti% | _ . | Trainmyg accephid as a substitute 35%,
; Techivcal or vocanonal 1205
TULARE COUNTY 19

MNo  Preferred

41" 24%
24" M
H20 i

2001



Driver / Sales Workers

OES Code: 971170

Very Important Skills

Customer seevice skills

Possession of o good DMY doving record
Ciond grooming skills

Ability to read mvoices

Knowledge of local streces

Computer Software Skills
L] 12%
Calabass
12%

Employment Trends

Source of Filled Vacancies

1

lllll 21%
SL_——'—' & ]
|, .__.—5: i [ ——
[ B5% £l
Where The Jobs Are

Fating Places
Busmess Services
Wholesale Trade—Mondurable Goods

Projections for Tulare County

EDD Occupational Projections 15A7- 204
Mew Joha 11k
Jobs Dhse to Separabions 0

Projected Job Openings 50

The progected job growth rate 1 36" which i growmg
slonver than the average growth rate of 98" for jobs in
the county. 53" of the employvers expect emplovment
for this occupanon to remun stable, and 4% of
emplovers expect this occupation to grow—aover the
next 24 monthe,

TULARE COUNTY

20

Supply and Demand

How diffscult it s to fnd quahfied appheants.
Mot  Moderately Very

v

Expenenced
Incxpenenced

Size of Occupation
Large (280 - 2001
14% s Female

Gender: Rii®a Male

Employer Recruitment Methods

Employee Referrals 4T
Word OF Mouth 4%
Malk-Tn ."';pp]h;:n.ﬂt:‘- i,

Other Information

Hours Per Week % of Positions

Full-trme a0 T
Part-trme 15 19"
Temporary/Un Call il 3

Emplovers responded thar 82% of the positions ane not
subject o a vnion or collective bargmning anie.

Promomonal Oppornmunes: Thstrnct Monager, Sales, Team
Leader, Manager, Supervisor, Area Manager and Installer.

2001



First Line Supervisors / Managers -

OES Code: 810170

Firet Lang Supervisors and Managers, Telpers/ Laborers
ihrectly supervise snd coosdinate acties of helpers, iborers,
rir mectenal movers I'l.lamﬁlrl."!_'iu]'u,'n'isrn .an:l_l-nn-l.:ml]!.' frwamnid
i srmallir establishmients where they pesform both superyviaosy
aindd management Functions, sisch as accounting, markenng,
anil pr.-rmm:.l,:l wowrk. |m addiinn, Mamgur."ﬁupuﬂ'-im:rr: ey
al=n ENEARE, £l rart, in the same hand ibor ns the workers
they mipervise, Please do et siclude ook leaders whe spend
2% or more of their tme af esks simalar o those of
empliyees wnder thesr supervision and report them i the
BECUATEnE whach arc et |:lnn:|:.' relaied 1o their sg'u:i.ﬁ-:
wowk duties

Alrernate Titles: { Hfice h'1|11'ﬂ.H¢'|’1 Suru,'n'imr, Ll Cireminds
Masnrenance Worker, Agnculpere Manager, Manages, Dver,
Line Supervesor, Assetang hanager, Area Supervisor, Yard
.'-Cq'h:.-rl.'m'rr. Lrore .":-q'u-n.'mlr. o rnerm, Hiranch Hl:ru,:n'lp::.r,
[}pﬁﬂ.tums ."i.s-::-;l.qmtl.r, Service hf:;nagl,'-r amad Prowloction
T S

17 emgliers responded, represennng 233 empliogecs,

Helpers, Laborers

Brian Summers, supervising Danny Holguin, COS

Wages and Benefits

WAGES RANGE

Mew Hires/No Experience $6.25 - $11.70
Mew Hires/ Fxpenience $6.25- 813,75
3+ Years at Firm §6.25 - §17.51

A few emplovers offer other compensateon up o $18 18 per hour.

MEDIAN

£10,75

Employer Requirements

L TR o A7% [ e 4

TULARE COUNTY

Benefits
L‘-:.:u Tirt|
SH-?S' 5 |'.'|I|::|'-
£12.00 ) |
Do
el (R —— T
. Fil ik D """-".-ul:l'l 1l
|_| Frigshrpia puiys . Erngiirpa [y
Experience and Training
Yes Mo Preferred
Work cxperience roquared 53" 24" 4%
rr'l'.l!ll'l.ill'l.!.',I :]-E'L'E'I'.I-I'l.‘i..:l as g substuee  20%, 47" "y
Techmical o vocatimmal 12 88 [
21 2001



First Line Supervisors / Managers -

Helpers, Laborers S Coun t0r

Very Important Skills Computer Software Skills
Abality toowaork independently =~ =, O &%
Problem solvmg skalls Ward
Record keeping skills aT'% . ] 47% :
Willingncss to work with close supervision — Spreadshast
Alality 1o hire and assipm personned 47% B E::L,.,
Abality o operate power tools R [ &%
24% | - Industry
B Sofraare

Employment Trends

Source of Filled Vacancies Supply and Demand
e o chifficult ot 15 to fond quahfed appheants,
rg Mot Moderarely  Very
{ 4 /‘“ I e lxpeninced
/| 4 | [ % Erphepme L Inexpenenced f(
[ L 21% .:' [T] s st
W \\{}' @ e Size of Occupation
xH,_q_h___- gy Size of Ceocupataon
sonall {60 = T
Where The Jobs Ar
e . Ciender: 62" Malc 3% Female
Fatmg Places
Refngerated Warchouse and Storage Employer Recruitment Methods
Trucking and Warchousing
Mewspaper Ads S0
Walk-ms 1%
Projections for Tulare County
ol . i In-Hoese Promoton or Transler 20%%
ED Occupational Projections 1997-2004
Mew |nbs 1ii
Jobs Due to Separations 1 Other Information
Projected Job Openings 0
Hours Per Week % of Positions
Fuall-trme 45 7%
Part-oime 25 3%
The projected job growth mate 2 16.7%, which Temporary/On Call 20h s
1-1"“’-'1'1'441 :I'l!IIJI:h 'Ea"'-'t':r I.']'I::I.I'l t'h'l: ::I.".'I:I;l]i_."l: g”:'":".th ratc "F ]'IJI.'II'.IlIIr.'I.'I.'K ru:r.mmlud thar 2476 oof the [\':-:vrilrin::-nx A Mk mhi-,i.-i.'!
28" for the county. 39% of the employers expect to & urion of collective bargaming it
employment for this -:11:1.1.||1:|1'j_1m o "-"T'_“i" stable, and Promotional Opportunities: Manager, Reconds Manager,
"0 of emplovers expect this occupation to grow— Salesperson, Bookkeeper, Supermtendent, Plant Manager,
over the next 24 meonths. Supervisor, Stone hlanager, Branch Supervisor, Assetant Stone

hanager and Depactment Managee
TULARE COUNTY 22



Freight, Stock, and Material Movers — Hand

OES Code: 987000989

Hand Fraght, Stock, and Matenal Movers melude
workers who move matenals manually,. These
workers work m factory production arcas, ship-
ping departments, or warchouses

Alternate brdes: Warchouse Specalist, Warchouse,
Stk Recewmg, Stocker, Picker, Packer, Night .
Crew Stocker, Receiver, Stockroom Clerk,
Processor, Shappmg Clerk, Marenal Handler,
Cheese/Whey Shipper, Miscellancous Utility,
Warchouse Worker, Merchandise Pickup,
Ru:f:-]::rd:-ihmunl.. Might Stocker, Backroom,/ Tlow
Team Member.

17 employers responded, representing 455

emplovees. Allan Tidwell, Gottschallks

Wages and Benefits

Cld Cam |95
WAGES RANGE MEDIAN Fetireman| [
Mew Hires/No Expenience  $6.25 - £7.06) £0.44 ]
Mew [ires/ Experience $6.25 - 1000 §7.00) i<
3+ Years Expencence at Firm $0.85 - 81500 $9.50 Weaan
Cherilinl
Macical

- Fol ke |__: :Il'-ll-.‘ll :.I
[ | Enpiispns baps . Ernphirgmi pas il

Employer Requirements

Experience and Training
Yes Mo Preferred

P — Wk expenence reguiral 18 41% 41"
e | Trainmyg accepled as a substitute 4™ 12% ™
: Techivcal or vocanonal M s (™
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Freight, Stock, and Material Movers — Hand

OES Code: 987000999

Very Important Skills

Abality 1o work mdependently

Ababity to perform routme, repetitive work

Physical stamuna

Willingmness to work nighes, weckends, ond holidays
Willmgmess to work with close supervasion

Abality 1o dov shaft work

Computer Software Skills
= = D 2%,
Wiord
12% Processing
&% -
atabiase
Spreadsbe st
] E 12“
i Industry
) Saftwars

Employment Trends

Source of Filled Vacancies

Where The Jobs Are

Department Stores
Help Supply Servaces

Grrocery Storcs

Projections for Tulare County

EDD Oecupational Projections 1997-21004
New Jobs 1l
Jobs Dhee (o Separations 200

Projected Job Openings 230

The projected job growth rate 18 45", which = growing
slower than the average growth rate of Y8 for pobs m
the county. 24%e of the employvers expect employment
for thes cecupanon to reman stable, 65% expect
emplovment for this eccupabon to grow and 12%
expect emplovment for this ocoupanon to dechne—over
the next 24 months

TULARE COUNTY

Supply and Demand

Heve chfficult it s to fnd quahhed appheants
Mot Moderately  Very

v

Hxperencod

Incxpencnced

Size of Occupation
Very Large (660) — 64900

Crendier: T hlale 3 Female
Employer Recruitment Methods
Walk-In Apphcants 063"
I'frrl]':nlu}'u:.' Refereals 35%
Mewspaper Ads 24"

Other Information

Hours Per Week % of Positions

Full-time g 30y,
Part-tirme 28 28%%
Temporary/On Call 4ii 7%
Seasonal 43 16"

Emplorers responded that D48% of the postions are mot subgpect
1o uom o collective bargamimg wint.

Peamational L:l|:l|'r-|:lilunil'n-:=l: Lead Ru'r!L'n‘l'sur.. M:allﬁ;.;\-ut,
Shipping Supervisor, Receiving Supervisor, Supervisor,
Shipping Foreman, Forkhift Dever, Head Shippmg, Team
Leader and Assistant Manages,

2001



General Managers and Top Executives

OES Code: 190050

Cieneral Managers and Top Exeoutives nclude borh op
anil wvicd-level mamagess whose dutice and sesponsibilines
aree towy diverse and general in nature 10 be classfied m
any functional or line area of management and
sdmindseraton, These managems penerally work throwgh
departmental or subordimate excoutives. Please do not
mclude managers of smaller establishments who tepically
engage i the same activines ag the workers they
SUPIErVESE.

Altermate titles: Digteict Manager, Area Manages,
Priﬁtirrp].-' hf:ln:lgl:r, Hugil:-nu.l Fxecuime |'.:|'i:r|."|:1|:|rr
e partment Direcror, Diviston Dircctor, Administrtive
Supervisor amd Executive,

15 employers respondesd, epresennng 77 employees ;

Mario Lopez, Radisson Hotel Visalia

Wages and Benefits

WAGES RANGE MEDIAN Fslimman P |
Mew ires/ Mo Expencnce  $9.50 - 39,56 035 Vs |
Mew Thires/ Esperience E0.75- 85047 1841 1 | .~...".:
3+ Years Expenence at Firm $0.75 - 83884 $19.98 Vi
L
ezl

B ot peoded B Shared Cost

I'-_'l Cmplagea pajs . Emplapei pays mil

Employer Requirements

Experience and Training
Yes Mo Preferred

I_J T

(] o Wk expenence reguiral U T 1o

L] ¥ te Trammyg aceepted as a subsptube (% 03%, (]

L] = o Techivcal or vocanonal M L ™
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General Managers and Top Executives

OES Code: 190050

Very Important Skills

Abality fo manage an actiity or department
Crral commumcation skills

Abality to interpret data

Abality to set work preoritecs

Busmess math skalls

Abality o wrte effectvely

Computer Software Skills
' ]

B0%

Employment Trends

Source of Filled Vacancies
l“x |
N
NN Tt
| \x_'i,f V| @
} L
| II| |
. —

e

Where The Jobs Are

Job Tranng and Related Services
Hxecutive and Lepslatve Combaned
Hiels and Motels

Projections for Tulare County

EID Occupational Projections 1947-20004
MNew Jobs T8I
Jobs Dhse to Separations 2641

Projected Job Openings 440

The projected job growth rate = B.6%, which s
gromamg slower than the average growth rate of 8%
for jobs i the county, 870 of the employvers cxpect
employment for this eccupation to remam stable and
1 3% expect employment for this ocoupaton to
grow—over the next 24 months.

TULARE COUNTY

Supply and Demand
o chifficult ot 15 to fond quahfed appheants,

Mot Moderarely Very
Fspenenced
Inexpenenced v
Size of Occupation
Very Large (2,1000 — ZBNT)
Ciender: 5E" s Male 4304 Female

Employer Recruitment Methods

F-Hoese Promotion or Transler 1"y
MNewspaper Ads 40
Privage I'fnq'!-]n!.'nw-nt Agenoics 0

Other Information

Hours Per Week % of Positions
Full-tame 12 Ty
Employers responded that 10076 of the positions arc
not subject to a umon or collectve bargaiming wmt.,
Prosmstiomal Cppociunitics: Presidon, CECY, Departmsent
Hezd, hvigion Head, H-ugil il hl;lﬁ!i_'ﬁl.'r. |'.:Iu'|1:|.rlm|_'nl
Manager, Regional YVice President of Operations, City
Manager and Assistant City Manager

2001



Hand Packers and Packagers

OES Code: 989020

Hand Packers and Packagers pack or package by
hand a wide vanety of products and matenals.
Please do mor mchude workers whose jobs requare
mare than mimmum trammg,

Altermate piless Packer, Bakery/ Deh Clerk, Clerks,
Packagers, and Helpers,

15 employers responded, representing 531
employees,

Cherry Bradshaw, Plano Jerkey

Wages and Benefits

Benefits

WAGES RANGE MEDIAMN

el e
MOMNLNTOMN Rl
Mew Hires, Mo Expenence £N.35 - 8720 6,75 i
Mew Hires/ Espenence 035 - §7.75 .75 PN
3 Years Expencnce at Firm 86,35 - 1040 £4.50 e
UNION ]
Mew: Hires /Mo Expenence 75 -%0.75 0. 75 il
Mew Hires)/ Expencice 0075 - §8.00 $H.00) Madion . nay
F* Yeams Bxpenence at Firm $6.75 - 51100 LR NLL e i Lo s s e vt s v
A few employers offer other compensanon up o $8.13 per hour, ! s % -

| gt tll Jum i Employes pays sl

Employer Requirements

Experience and Training
Yes Moo Preferred

[ @ s Lass e o szvem Work experience rogquired 2% 53% 2%
§ G Tronmyg accepted as a substrtote 13% 33%, s
— Techmcal or vocatonal (LT (1 [ i*a
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Hand Packers and Packagers

0ES Code: 989020

Very Important Skills

Abality to stand comtinuously for 2 or more hours
Ababity 1o work mdependently

Giond eve-hand coordination

Willingness to work with close supervision
Ababity 1o Lift at least 50 pounds repeatedly

Ability o sat contmuousty for 2 or more hours

Computer Software Skills
— - I:l- T
Wiord
Skt Phocaiing
7 |4 O™
. D Sprasdshasl
13%
13% Database
B 7%
™ fn ity
bl Saftwars

Employment Trends

Source of Filled Vacancies

Where The Jobs Are
Cirocery Stores

Crop Preparabion Services for Market
I'ood and Kandred Produces

Projections for Tulare County

EDD Oecupational Projections 1997-21004
Mew |obs 220
Joobes Diue b Separatnoms 260

Projected Job Openings 480

The proqected job growth rate 5 16.1"0, which 15
gromang much faster than the average growth raie of
28% for obs in the county. e of the emplovers
expect emplovment for this oecupaton to remun stable,
A" gxpect caployment for this ocoupation to grosw—
over the nest 24 months.

TULARE COUNTY

Supply and Demand

Heve chfficult it s to fnd quahhed appheants
Mot Moderately  Very

Hxperencod

Incxpencnced /

Size of Occupation
Very Large (1,370 — 1,5

Crendier; A" Male Gl Female

Employer Recruitment Methods

Walk-In Apphcants il
Employee Referrals 2™
In-Howse Promotion or Transfer 2™

Other Information

Hours Per Week % of Positions

Full-pime i 45%,
Part-timwe R 16%%
Seasonal 41 3

Emplovers responded that 80F 0 of the positions ane not
subyect to a umion or collective bargaiming vt
Promotenal Opportunitics: Store Manager, Machine
Operatorn, Superyisor, Food Clerk, Pack Supervisor, Chocker
aned Dhaver.
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Instructional Aides

OES Code: 315211

Instructional Asdes work under the direct supervisson
of clazssroom teachers to assist the teacher in
instructional tasks, and activities mvolving games,
sports, arts and crafts They also do routme clerwcal
tasks such ag recond keepmg, mmmtanimg clagsmoom
supplics, and operanng office cqupment. They may
assist teachers wath the instructon of mentally or
physcally handicapped pupals,

Adternate Thitles: Teacher's Aude, Instructor, Assistant
and Classroaim Assistant,

14 eoployers responded, representmg 503 cmplovecs

Adelaida Vifla, Visalia YMCA

Wages and Benefits

WAGES RANGE MEDIAM _
NONUNION e
Mew Hures/ Mo Expenence 3700 - §8.491 ER.37 ;
Mew Hures/ Experience N T TR 863 G
3+ Years at Fiem SEO0-S12.00  §9.28 o
UNION iz
Mew Hires/No Bxperence $6,42 - 310,08 £8.50 P
Moew Hires/ Experience 842 - 310,17 §0.25 1 T :
3+ Years ar Firm TR0 -311.49 £11.24 [ Bl Hot Provdod - S pos
:' mplaves nav . Emplzves paye al

Employer Requirements

Education
Experience and Training
Yes Mo Preferred
Work expenence required 9% 43% 20"
Trammung accepted as a substitute 29% 205 1"y
Techmical or vocational e LHE 1%
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Instructional Aides

OES Code: 315211

Very Important Skills

Cheal reading skalls

Abality b0 exercise pabence

Abality to wnte effectively

Willingness to work with close supervision
Alnality o work mdependently
Understanding of a vanety of cultures
Abality to handle casis sivations

Computer Software Skills
e b
_?.l"lr' % ] 29%
Wiard
12%: Frocassing
™
Diatabase
q90; 1 14%
LS 1 Spraadshaal
-

Employment Trends

Source of Filled Vacancies

Where The Jobs Are
Flementary and Secondary Schonls
Caivic and Socal Associatons
Business and Secretaral Schools

Projections for Tulare County

ED Occupational Projections 199720014

Mew Johs Hi
Jubs Due 1o Separations 1310
Projected Job Openings 430

The projected job groweth eate 15 207, which 15 growing
much faster than the average growth rate of 9.8% for
the county, 71%s of the emplovers expect conploymcent
for this cccupaton to remain stable, e of emplovers
expect emplovment for this occupaton e dechne and
21" of emplovers cxpect this nooupation to prow—
over the next 24 months.

TULARE COUNTY

30

Supply and Demand
Hevs chfficult ot 15 to fnd quahfed appheants,

Mot Moderarely Very

Hxperencod

Inexpencnoed v

Size of Occupation

Very Large (1,480 — 1,780

Crender 12 Male Ry Feminle

Employer Recruitment Methods

Mewspaper Ads 1™
In-House Promonon or Transfer 20%y
Internet Hivy,
Emplovee Referrals H,

Other Information

Hairs Per Week % of Positions

Full-tirme 8 2%

Py
Part-time 20 D%
']'meilrar:.'f{ T Call i ™
Seasonal 5%

Employers responded thar 300 of the positions are nor sulyect
te3 @ unean or collechve ha rj_!lnhi'ng LNiE.

Promoisonal Chpportunities: Program Specmaliss, Clerk Insiic-
monal Asastant H, Director, Secretary, Tescher, Comamanity
Asde, Instructor and Spoceal Educatson Assisgant,
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Insurance Claims Clerks

OES Code: 533110

Insurance Clames Clesks obtom clinms mfommanon
from meured or desgmated persons tosettle cdims
with thew insurance carner.

Altermate Titles: Secretary Claims Processor,
Clams Representabve, Insurance Coordmator,
Insurance Billing Clerk, Customer Service
Executive, Insurance Bailler, Belling Clerk |, Baller
and Balling Specalst.

15 employers responded, representing 72

emplovees

Beth A, Simmons, Troy Korsgaden Insurance Agency

Wages and Benefits

ikl Cadm

Pexinesmem Hlan

Mew Hires/No Expenence  $7.00 - SHIN) £7.50 Bick L e .._'
New Hires)/ Expenence $T.00- 81500 $10.00 Litw |
3k Years at Firm EEAM - B16.40 E1200 Wigian

D=1l

el

T T T T T T T T
- Sl P iy el |: 1 Shaed sl

{ | Cmpereyes poyn - Erployes pave mll

Employer Requirements

Experience and Training
Yes  MNo o Preferred

Work expeneice reguired 0" 33% 2T
Trainmyg accephed as a substitute 33%, 33% ™
Techivcal or vocanonal 153%™ ™
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Insurance Claims Clerks

OES Code: 533110

Very Important Skills

Alphabetic and numenc filing skaills
Understanding of msurance termmaology
Willingness to work with close supervision
Record keepang skills

Telephome answenmg skalls

Ahality o wrte effectvely

Public contact skills

Computber Software Skills
- — ] 40%
Word
‘Im Frocassing
A [ 20%
1 Spreadsheet
20% | A4 [O20%
Database
m o Eﬂ 208,
- oper Incustry
L it s - Saleaars

Employment Trends

Source of Filled Vacancies

|

Il.II 24% y
'.I| ____.--"_'1 | Ll
—wm |2
! O =
Where The Jobs Are

Insurance Agents, Brokers & Service
Offeces and Climes of Dentsts
Health Services

Projections for Tulare County

ED Occupational Projections 1997-2004
Mew Jobs el
Jols Due to Separations 20

Projected Job Openings 40

The projected job growrth rate 5 15.4"%, which s
gromang much Faster than the average prowth rate of
5% for the counte. 60" of the eoplovers expect
employment for this occupanon to rema stable, ™
of employers expect employment for this ocoupation
to dechne and 33" of emplovers cxpect this occupation

10 oW —iver the next 24 mnths,

TULARE COUNTY

£

P

Supply and Demand
o chifficult ot 15 to fnd quahfed appheants,

Mot Modemately  Very
Fspenenced
Inexpenenced v
Size of Occupation
smnall {130 — 150
Ciender: T Male 0% Female

Employer Recruitment Methods

Mewspaper Ads T3
Emplovee Referrals & LI
In-House Promotion or Transfer 3%

Other Information

Hours Per Week % of Positions

Full-time 41 G4
art-time 25 2l
Temporary/On Call 19 i

Eonplovers sesponded thar 1007 o thae positicns are ol
subipect 1o g wmvon o collective bargraming unie.

Promotional Opportunities: Office Manager, Front Office
Manager, Agent Bookkeeper, Executive Assistant,
Addmimistration, Marketing and Human Besources

2001



Packaging and Filling Machine

e el vitten Operators and Tenders

Packaging and Filling Machine Operatrs and Tenders
operate o end machines, such as filling machines, cas-
iny Fuming machies, bam molling mschines, preserva
tove filling machines, baling machines, wmpping ma-
chines, and stuffing machines, to prepare industral or
comsumer products, such as pas ovlinders, meat and other
fowsd products, pebaeco, meulation, oenmumdtion, stuffod
tows and athletic cquipment, and epholstered pads, aa
ol ]'r:rl:dul’.“L-r or for 5 Frigne amd ﬁh:i[m‘lr_ﬂL

Adternate ttles: Packes, Machine Pack Operator, Filler
':}]'II.'mIIJI. Trrm l"n;:ﬁx, Hl‘.’d.'ll‘:lnl,::rr Lina: f‘.mln]'i.n.qﬂ:lr, Sor
Cream Packager, Cottage Cheese Packager, Press Op-
erator, Cut-In-Place Chperator, Label Ciperater and Mear
Wrapper

16 employers responded, representing 334 employees, 0

William Boerswra, Bravo Farms

Wages and Benefits

Benafits
Lhibn s
Hetremerd
WAGES RAMGE MEDIAN CAnkbn
Mew Hires/MNo Experience  $6.25 - $12.22 E11.74 Sk Lsiun
Mew I'!'lI't'.-tﬂ':!n:p{Ti::nﬁ' $6.25 - 312,60 £40.30) Lie
3+ Years xpenence at Fiem 8700 - $16.50 E11.76 Visian

Ly ladl

We=dical

A few emplovers offer other compensation up to 850 per bour [ P e e S

.. M| prireriessl D Lrnred ool
I: E g oy lin . oy punge wll

Employer Requirements
Experience and Training
Yes Moo Preferred

Ll 1% s e g B Work cxperience roquared M 3% 31
] e singe Semnci o i Tronmg accepted as a substrtote 19%0 50% P
Techmical o vocatimmal (e 04%y, ™o

TULARE COUNTY 33 2001



Packaging and Filling Machine

Operators and Tenders

OES Code: 929740

Very Important Skills

Abality v seand contmuously for 2 or more hours
Abality to Follow oral instrectons

Ahality to perform routne, repettive work
Willingncss to work with close supervision
Albality 1o read and follow mstructions

Cral commmumicatisn skills

Basic math skalls

Computer Software Skills
= ] 13%
Word
13% Processing
A 1%
E|] Spreadshaai
6%
19% Database
LTl

Employment Trends

Source of Filled Vacancies
— 1%

Where The Jobs Are

Cheese, Matural and Processed
Crop Preparaton Serviees For Market
Wholesale Trade—MNondurable Goasds

Projections for Tulare County

ED Occupational Projections 1997-2004
Mew Jobs il
Jols Due to Separations 7

Projected Job Openings 160

The projected job growrth rate 15 281", which s
gromang much Faster than the average prowth rate of
5% for obs in the county. 4% of the emplovers
expeet eplovment for this accupation fo reman stable,
13% of the employers expect emplovment for thas
occupation to dechine, and 44% expect employment for
this oecupabion to grow—aover the nest 24 months,

TULARE COUNTY

Supply and Demand

o chifficult ot 15 to fnd quahfed appheants,
Mot Modemately  Very

Fspenenced

Inexpenenced v

Size of Occupation
Larpe (3200 — 410

Ciender: Titn hale s Female

Employer Recruitment Methods

Mewspaper Ads Sy
Fmplovee Referals R R
Word OF Mouth 41

Other Information

Hours Per Week % of Positions

lull-time A EpLy,
Part-time 21 1%a
Seasonal 45 1%

Emplovens responded that B1%% of the posions arc oot
subject 0 a wnion o collective baggamng unit.,
Promononal Opportumitics: Processor, Supervisor, Coor-
dinator, Line Supervisor, Manager, Group Leader, Purchas-
img Agrent, Shipping, Sales, Lewd, Packaging Machine Cp-
erator, Recerver and Fork-lift Chperator.
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Painters, Paperhangers —

o sz CONStruction & Maintenance

Painters, Paperhangers, Construcnon and
Mamntenance pant walls, equipment, buldings,
bridgzes, and other stroctural surfaces usang brushes,
rollers, and spray guns. They may mie colors or oils
tor obtmn desared color or consisrency. Paperhangers
cover mtenior walls and calings of ooms wath
decoratve wallpaper or fabnc

Alternate titles:  Painter, Installers, Helpers,
Apprentice Panter, Journeyman Panter, Lather,
Mamtenanee Worker, Asastant Enginecr, Cleanmyg
Techmon, Handyman, Window Cleaner, Warranty
Manger and Lead Grounds Muntenance Worker,

1% employers responded, representing 177
employees,

Danny Holguin, COS

Wages and Benefits

Benefits
Lhiid Gara _"..
FallresmiEr|
WAGES RANGE  MEDIAN IR
MNew Hires/MNo Experience  $6.25 - $8.50 £, 73 Sk L
Mew Hires/ Expenience §6.25-51250  §8.50 Les
3+ Years Expenence at Fiemn 36,25 - $16.00 E12000 Visilin
Cherrey = I
Madical A%

A lew u'|1|1|||:r_|.'|:n aifffer other cnlnpunnl'u:rrl up 1 ﬂ:‘r.l!l'ru'r ki,

B Mot provided ] shated coat

|-'! Cmpkiyese poys - g pags all

Employer Requirements

Experience and Training
Yeu Mo Preferred
o ik Work cxpenence rogquared 28%a 3Fe 33"
' ‘ Training accepted as a substitute 3% 22% "
v Technical or vocational 1%  B3%% 6%
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Painters, Paperhangers —

Construction & Maintenance ...... s

Very Important Skills Computer Software Skills

Abality to stand comtinuously for 2 or more hours -r—!’j [] 28%
Ababity 1o work mdependently Wonl
Ahility to pay attennon to detail 28% 0 ;‘:;.H-ﬁﬁﬂ
Abality 1o tolerate dust and paant fumes ——--r Spraadsha el
Alabity 1o work From ladders and scaffolds 289, & ;ﬁ.“
Abality 1o lift ar least 50 pounds repeatedly

Roller and brush pamting skalls TS

Employment Trends

Source of Filled Vacancies Supply and Demand

Hev chfficult it w to fnd quahhed appheants
Mot Moderately  Very
- Hxperencod
:_'l e o e Incxpencnced /

Size of Occupation

Mlecham {190 — 221

Where The Jobs Are Giender: GO Male 31" Female

Hotels and Borels
famtng and Paper Hangmg Empiloyer Recrultment Methods
single-famaly Housing Constrection Emplovee Referrals 3,
Mewspaper Ads 3
Projections for Tulare County Word OF Mouth %
EDD Oecupational Projections TEsT-20004
Newlobe . 0 Other Information
Jobs Dhee (o Separations At
Projected Job Openings 70 Hours Per Week % of Positions
Full-time 42 61%
Part-timw: 20 2uh
Tempurary,/ On-Call 41 T
The pronectid ks grovwth rate 1% 15 8%, which 12 Seasonal 42 3%

prowing much faster than the average growth rate of
9.8% for wobs i the county. 78% of the emplovers
:Tﬁ L'n:rph:}TmI.'nt bor thll_s X _I . ln.n.'nrun atu]?'plq:, Promotional Cpportunsmics Poreman, lourmeyman, Sepervison,
&1 Expect cmp OYTRCIIL TOr Ui E'll:l:up:'thi'ln 0 o — Asmstant, Head Pamier, Producton Manager, Clpernbions Manager,
over the next 24 months, Trainer, Bunilihing Mamienance and General Manager

FEmplovers responded that %% of the positons ane mot subject o
o uman or collectrve bargamnmg unit
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Registered Nurses

OES Code: 325020

Remstered Murses admamster nursmg care 1ol or
mjured persons. This group mcludes administra-
tve, public health, industmal, prvate duty, and

iy
-:*:E'”

-

surpcal nurses, Lacensmyg or regiateatson s rogquired. .4'".',
Please dis nor include Mursing Instructors and it |
Teachers. .l:‘l
Alternate Tides: [hstact Murse, RN, PHN, FNF, P |
Psychiatric RN, School Wurse and College Murse, F .-I.
Ay

14 employers responded, representing 392
employvees.

Nawcy Dames, Crestwood School

Wages and Benefits

Benefits
WAGES RANGE  MEDIAN pican B o
NONUNION RN
Mew Hires /Mo Expenence $17.00 - 322,27 $20L85 Gisairtion |
Mew Hires/ Expenence F19.90 - 325,00 2104 Bick Lason |
3+ Years at Firm L25E - 32K X446
LINTON by A
Mew Hires/No Experience 1007 - 32027 LL2T i _‘
Mew Hires/ Expenence 1007 - 52741 $20.27 B o e e i i e s B e
3+ Years at Firm $20.64 - $30.39 124,07 B ot proveded [O] Smared cont

D Empioyusn puys . Emplayss pays all

Employer Requirements

Experience and Training

D fir, .

@ ma Yes No o Preferred

5] 7 Setuan Work expeneice reguired 2% 36% 36%e
Trammyg accepted as a substitute ™ 57%% IR
Techivcal or vocanonal Bt 14% (R0
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Registered Nurses

OES Code: 325020

Very Important Skills Computer Software Skills
Abality to provade personal seevice 1o panents = ] ] 29%
."'l.l.r:H_l:r' 1o work :l:!dt:]}qm-llrnﬂ}' Ward 5
Public contact skills 299, ] %
Record keeping skills Spreadshast
Alality o wate effectvely i ¥ 7%

e g Database
Abality o work under pressure 7% s
Abality to plan and orgamze the work of others s TG

Employment Trends

Source of Filled Vacancies Supply and Demand

o chifficult ot 15 to fnd quahfed appheants,
Mot Modemately  Very

R Fspenenced
] ' Inexpenenced v
|
Size of Occupation
Very Large (1,480 — 1,5600)

Where The Jobs Are Ciender: 0y Male 0% Female
Flementary and Secondary Schonols
Skalled Mursing Care Facilines Employer Recruitment Methods
Health Services

Mewspaper Ads 03"

Emplovee Referrals 3"
Projections for Tulare County Ytirnet i,
ED Occupational Projections 199720004

Mew Jobs K
Jooles Diue to Separabons 17 .
Projpeiid Job Openings 250 Other Information
Hours Per Week % of Positions

The projected joh growth rate = 5.4%, which & growing ull-tame 4 67" "
slower than the average growth rate of 9.8% for the Part-time 2 33
county. (4% of the employers copect employment for .
this oecupation to remam stable, and 36% of emplovers Employers responded that T1% of the positions are

expect this ocoupaton to grow—over the next 24 not subject to a union or collectve bargaming unit.

mamnths. Promaotional Opportumties: Center Director, Director
of MNursmg, Manager, Educator snd Supervisimg Nurse
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Sales Representatives—Except Scientific &

ocs cote: 20000 INEIAtEd Products & Services & Retail

Sales Representatives, (escept Scientific and Refated
Products wid Services) sell goods and servces for
wholesalers or manufactiurens 0 busmesses or groups
of mdividuals. This work requires a substantial
knwradedge of the tems sold, Sales Representatives
solicit orders from established clients or secure ew
chents.

Alteriate Titles Terntory Manager, Outsade Sales,
Roure Sales Representanve, Sales Associate,
Salesperson, Genesal Sales and Account Executive

15 employers responded, representmg 113 employees

Terry Tidwell and Robert E. Barnier, Jr., Morris Levin & Son

Wages and Benefits

il Car

[l g rresm |
WAGES RANGE MEDIAN R
Mew Hires/ Mo Expenence  $6.50 - $14.38 LH.4T Sick Lagh
Mew Hires,/ Expenence 7.0 - B23.07 1247 L il
34+ Yewrs al Firm $7.75 - $2RTT $15.50 Wiaen |
hbany employers offer cther compensibion up to 31918 per hour Do
biedcal

e e o = e e e e e e e
. Pk proncies=] D Sitmped coad

E B oy el [yl - Eimpalyes s all

Employer Requirements

Experience and Training
ORI T e Yes Moo Prefereed
| 177 gy Bumn i g dguy ) )
| G s g bt it Work expeneice reguired 53% 2™ A
!1 | ™ Hashets Trammyg aceepted as a substitate 6% 67 e
Techmical or vocatonal 1 1P e ™
TULARE COUNTY 29 2001



Sales Representatives—Except Scientific &

Related Products & Services & Retail o cos s

Very Important Skills

Prgsession of a valid drver’s hicense

Customer service skalls

Ahility to apply sales technigues

Virbal prescntation skills

Alabity 1o work mdependently

Ability to prepare and arrange sales contraces

Ababity to demonstrate knowledge of speabe products

Computer Software Skills
P ,.-_*’ (7] 40%
Wiord
Processing
m
33% Database

Employment Trends

Source of Filled Vacancies

Where The Jobs Are

Farm and Garden Machnmey
Motor Viehecles, Parts and Supplacs
Business Services

Projections for Tulare County

EDD Oceupational Projections 1907204
Mew Jobs Al
Jobs Dhoe to Separabons T

Projected Job Openings 130

The projected job growth eate i 5.2%, whach s growing
slower than the average prowth rate of 9.8% for the
county. 53 of the emplovers expect emplovment For
this ccupabon o rernam stable, 4T of emplovers
expect this ocoupation to grow—over the next 24
mamiths

TULARE COUNTY

40

Supply and Demand

Heve chfficult it s to fnd quahhed appheants
Mot Moderately  Very

v

Hxperencod

Incxpencnced

Size of Occupation
Largre (580 — G10)

Ciender: #0"n Male 14" Female
Employer Recruitment Methods
Moewspaper Ads &yl
Walk-In Applicants Kty
Emplovee Referrals 3%
Emplovment Development Department | 33

Other Information

Hoirs Per Week % of Positions
42 sy,
32 1"

Full-time
Parr-timae

Emplovers responded thar @3 of the positions are
not subject 1o a wmon or collective bargamng wmt
Promotional Opportunties: Sales Manager, Assistant
Mamager, Supervisor, Branch Manager, Area Manager,
FPartner, General Sales Manager and Assistant Store
hlimager,

2001



Speech — Language, Pathologists

OES Code: 323140 & A UdiO’OgiStS

Speech — Language Pathologsts and Audiolomsts
exarmine and provide remedial services For persons
with speech and hearmg disorders and perform
research related to speech and language problems.

Alternate Titles: Speech Therapist, Specch/
Language Thempst, Langmage, Speech and Hearing
Speculst, Specch Pathologst, Specch mad Language
Audhologst and Speech Teacher.

10 employers responded, representing 60

emplovecs.
Kathy Conghran, Crestwood
Wages and Benefits
“m “HE “!nlm Chwld s 1
MOMUNION e
Mow Hires /Mo Experience  $20064 - 520064 2674 i
New Hires / Hxperience $17.65 - $28.77 $28.77 Sicw Laumve
3+ Years al Firm STHA43 - 83500 12877 -
UN]:}M Llgnisl
Mew Hires/No Experience  $17.16 - $20076 F19.55% Madical ... S—
Mew Hires/ H_'n:pq_'ri.i_'m:: F17.50 - 821200 51075 Bt Provided ] Shared com
34+ Years al Firm $158.18 - 825.12 2502

| Limplopesa povge - Lmrplioye= pen= sl

Employer Requirements

Experience and Training
Yes Noo Preferred

Work expenence reguirad AP 6P M
Trammyg accephid as a substitute 1/ ™ |
Techivcal or vocanonal b L | (M
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Speech — Language, Pathologists

& Audiologists

OES Code: 323140

Very Important Skills

Abality v wse the computer 0 a teachmg tool
Classroom mamgerment shalls

Ahality to handle crsts situations

Imagmanon and creativity

Alality 1o mamtam classroom diserpline
Abality o work independently

Abality 1o exercise patence

Computer Software Skills
< 1 [ 20%
Ward
Protesaing
] 10%
20% Database
P

Employment Trends

Source of Filled Vacancies

-4 2 o G s B
it o o | =
] "\-\.___\_ | ] == '
'\-._'I =
i ]
¥
_F"-'-‘:l‘r

Where The Jobs Are

Elemientary and Secomdary Schools
COffices of Health Prachboners
General Medieal & Surgeal Hospatals

Projections for Tulare County

1213 Oceupatonal Projections 1997-2004
New [obs 3
Jobs Due to Separations

Projected Job Openings 4

The projected job groweth eate 15 20%0 which 12 growing
much faster than the average growth rate of 9.8% for
the county, 607 of the ernplovers expect employment
for this occupation to remain stable, and 41"0 of
ermplovers expect tog occupaton o grow—aover the
next 24 mionths

TULARE COUNTY

Supply and Demand

o chifficult ot 15 to fond quahfed appheants,
Mot Moderarely Very

Fspenenced

Inexpenenced v

Size of Occupation

Sonall {100 — 120

Crender: 12% Male HR" 0 Female

Employer Recruitment Methods

Internet Ry
Colleges / Uhversibies Tt
Mewspaper Ads LI

Other Information

Hours Per Week % of Positions
Tull-tarme: T B3
Part-tame a3 17%n

Employers responded that 7o of the positions are
subject to a umon or collecnve barganmang vt
Pramatinmal f}ppntmﬂitius: Dhirector  and

Admamstrator,

2001



Truck Drivers, Heavy or Tractor Trailor

OES Code: 971020

Heavy or Tractor Trader Truck Dovers drive
tractor-trasler combinations or trucks with o
capacity of more than three tons wo transport and
deliver goods, bvestock, or matenals m bouad, loose
or packaged forme They may be required o
unload rucks

Alternate Tides: Truck Divver and Dinver.

153 employers responded, representimg 513
employess,

Chuck i, Shannon Brothers

Wages and Benefits

Chid Care

Raimesrant Plan

WAGES RANGE MEDIAN \acation

MNew Hires/MNo Experience 80000 - $10.00 $9.0K00) B
New Hires/Experience $6.25-$17.50 $10L.00 e |

3+ Years at Farm S10.40 - 82500 §14.00 .

Some employers offer compensation up to $25.00 per hour H.'.'-'::Iil

Bl ot piowiced L] Shared Cost

| Emnployos nays . Empaoyen pays al

Employer Requirements

Experience and Training
Yis No o Preferrad
| e Laws e g s Work cxperience roquared Hfe 13 T
[0 7 g s or Exsamuime Trammg accepted as a substitote. ™o B 0%
Technical or viscational g (Fa )

TULARE COUNTY




Truck Drivers, Heavy or Tractor Trailor

QES Code: 971020

Very Important Skills

Abiliry to read mvioices

Abaliy to meet 10C regquimerments

Record keepmg shalls

Posscssion of a vahd Class A daver's heense
Abihty to pass a pre-employment medical exam
Abiliry to dreve trucks long distances

Alnlity to hft at least 75 pounds repeatedly

Computer Software Skills

P Emplovers mdicated no compater
skalls requred ol ths DCCUjbomn.

Employment Trends

Source of Filled Vacancies

DO

Where The Jobs Are
Laowcal Trockmy, Without Storage
Trucking, Except Local

Projections for Tulare County

EDD Oecupational Projections 1EHrT-20H04
New |obs 20
Jobs Due to Separatwons 17

Projected Job Openings 430

The proqected (oh growth rate s 16%0, which s growing
miuch faster than the average prowth rate of 9.8% for
the county. 47"% of the cmployers expect emplovment
for thes occupanon to remam stable, ™ of employers
expect employment For this occupanon to decline, and
4™e of employers expect thes occupaton o gros—
over the nest 24 monthe,

TULARE COUNTY

Supply and Demand

How diffscult it s to fnd quahfied appheants.
Mot  Moderately Very

Expenenced

Incxpenenced v

Size of Occupation
Viry Large (1,620 — 1,860
045 Male

Ciender: "o Female

Employer Recruitment Methods

Walk-In Appheants 53"
MNewspaper Ads JT%
Waord OF Mouth s

Other Information

Hours Per Week " of Positions
Full-temne A ALY Y
el il "a

Erployers responded that 93% of the posinons are
mok subject to a umon or collective bargamimge amt

Dispatcher, Mechanie, Division Manager, Route
supervisor and General Manager,

Promotional Opportomities: Safety Durcctor

2001



Truck Drivers, Light-Including Delivery

OES Code: 971050 and Rﬂ”te Wﬂrkers

Light Truck Dnvers, including Debivery and Route
Workers, drive vehacles wath a capacity under 5 tons.
They deliver or pack up merchandise and may load
and unload trucks, Please do not inclede workers
whise dunes mclode sales

Alterpate Titles: Truck Dover, Couricr, Diover,
Futmture Debivery, Delivery Daver, Bob Tal Daver,
Parts Runner, and Delvervperson.

16 employers responded, representing 132
emplovecs.

Sam Clinton, Gardon's Electric

Wages and Benefits

Chikd Cars

[ebrm merd PiEn

WAGES RAMGE  MEDIAN vmaalion
Mew Hires/No Expenience $6.25 - §T.00) 7.1 i)
Mew Hires/ Experience $6.25- 51200 £7.75 : -
3+ Years at Firm §7.50 - 1504  £0.50) b

Mackcal

- M puri i D SHresm bd T
I:: Einplinaa payn . Eirploaer (s al

Employer Requirements

Experience and Training
Yes Moo Preferred

[ R Work expenence requirad 3t P 19
DT — Tramng accepted as a substtute 6% 44%, (s
Techimcal or vocanonal v 6% (i
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Truck Drivers, Light-Including Delivery

and Route Workers

OES Code: 971050

Very Important Skills

Abality to read mvinces

Abahity o load and unload Treagh

Abality to lift at least 75 Ibs. Repeatedly

Abality 1o pass a pre-employment medical exam
Muap readmg skalls

Eonovwledpe of local sereets

Record keepang skills

Computer Software Skills
S :.Erd
6% > Processing
: ] 6%
Spragdshaet
6% | 4 Mex
1 Diatabase
6%

Employment Trends

Source of Filled Vacancies

Where The Jobs Are

Trucking & Couner Services

Furmiture and Home Furmshings Stores
Building Materials & Gardening Supplics

Projections for Tulare County

ED Occupational Projections 1907-2004
New Johs 1140
Jobs Thue o Sepurabons tHh

Projected Job Openings 200

The projected job groweth eate 15 12%, which 15 growing
laster than the average growth mite of 9.8% lor the
county. 31 of the employers copect employment for
this ecupation to remam stable, and 507 of emplovers
expect this ocoupaton to grow—over the next 24
muiths.

TULARE COUNTY

Supply and Demand

o chifficult ot 15 to fnd quahfed appheants,
Mot Modemately  Very

Fspenenced

Inexpenenced v

Size of Occupation

Viery Large (V20 - T030)

Ciender: Wi Male 1 Female

Employer Recruitment Methods

{ ¥her Sy
Mewpaper Ads 31"
Walk-In Applhicants 3"

Other Information

Hairs Per Week % of Positions

Full-tamne: 4 (i
Part-time 20 23"
Temporary/On Call 17 2
measonal ) 1"

Employers respended that 94" of the posions are
not subyect to a unson or collective bargaiming, wit.
Promotional Opportunibies: Dispatcher, Serviceperson,
supervisor and Service Techmaoan,

2001



TRAINING DIRECTORY

The following is an alphabetical listing of cccupations contained in this publication, along with a
listing of schools, which offer training in that occupation.

LIST OF OCCUPATIONS
TULARE COUNTY

Assemblers = 939560

. Reedley College

. Porterville College
. ABLE Industries

. Tulare Adult School

Automotive Mechanics = 853020

. Reedley College = Visalia Adult School
. College of the Sequoias +  Tulare Adult School
. Porterville College «  TCOVE

Cashiers — 490230

. Visalia Adult School

. Tulare Adult School

. Porterville Adult School

Child Care Workers - 680380

. College of the Sequoias = Porterville College
. Visalia Adult School + TCOVE

. Tulare Adult School

Dairy Processing Equipment Operators — 929320
. College of the Sequoias

. Reedley College

. Porterville College

. TCOVE

Dairy Farm Workers - 410684999
. Reedley College

. College of the Sequoias

§ TCOVE

TULARE COUNTY 47 2001



TRAINING DIRECTORY

Driver/Sales — 571170
No known schools with this occupation in Tulare County

First Line Supervisors- Helpers, Laborers — 810170
. Chapman University

. San Joaguin Valley College

. Porterville College

Freight, Stock and Material Movers — 987000999

. ABLE Industries =  Tulare Adult School
. College of the Sequoias = Visalia Adult School
. Porterville Adult School *  Proteus Inc.

General Managers and Top Executives = 190050
. Chapman University
. Reedley College

Hand Packers and Packagers = 989020
. ABLE Industries
. Proteus Inc.

Instructional Aides — 315211
. Reedley College

. Porterville College

. Tulare Adult

Insurance Claim Clerks — 533110
. Visalia Adult School *  Proteus Inc.

. Golden State Business College «  TCOVE
. Reedley College

Packaging and Filling Machine Operators = 929740
. Proteus Inc.

TULARE COUNTY 48
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TRAINING DIRECTORY

Painters, Paperhangers, Maintenance and Construction — 874020

. TCOVE *  ABLE Industries

. College of the Sequoias * Porterville College
. Visalia Adult School

Registered Nurses — 325020
. College of the Sequoias
. San Joaguin Valley College

Sales Representatives = 4590080
* College of the Sequoias
. Reedley College

Speech Pathologists — 323140
. College of the Sequoias
. TCOVE

Truck Drivers-Heavy = 971020
- Trucker Institute Test Systems

Truck Drivers-Light - 971050
. Mo known schools which train for this occupation in Tulare County

TULARE COUNTY 49

2001



TRAINING DIRECTORY

TABLE OF CONTENTS

Training Providers

L I A . i v e e e e B b b B e g S g S i S e i 51
o I R I o i R L R s e TR 51
College of the SEBQUOIES .......ceoeeieoeiie it s s e ssmss s sssses s s s et rsnn s st mesme s es e s 51
Golden State BUSINeSs COlBOE .............cocoveeiirrsmrmsermmessiasserssmsres sessesss eiessasres sessneessns 51
Por il AUl S0 . it il o i e etk o st el e A S e s 52
PO O i s B T B R R T 52
(== o TR 52
I TN EIRE oviy o te do  LEEA P S Fopi 53
San Joaatin Vallew INBHREEE ... oo i i s i e s e A e st i 53
(TCOVE) Tulare County Organization for Vocational Education ..............c.cocveieeinne, 53
Trucker INStUTE TeSt SYSIBIMIS ... .o es s s et e st e s e s rms e soss s s e 54
BT =TT (T o o | P 54
B A S T OO s i e L A P S e A AP S 54

LOCAL TRAINING PROVIDERS

The following is a list of training providers in Tulare County. Only training providers who responded to
WIB's request for current pregram information have been listed here.

“The Employment Development Department (EDD) does not endorse
the schools listed in the California Training and Education Provider
(CTEP). Please note that training programs may change frequently
and we recommend contacting the schools to verfy the information
listed in the profile.”
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TRAINING DIRECTORY

ABLE Industries
8127 Ave 304
Visalia, CA 93291
{559) 651-8150

Training Programs:

. Assemblers

. Packaging and Filling Machine Operators
. Freight/Stockers

Chapman University
1821 West Meadow Lane
Visalia, CA 93277

(559) 625-4436

Training Programs:
. First Line Supervisor

College of the Sequoias
915 5. Mooney

Visalia, CA 93277

{559) T30-3972

Ysalniig P :
Industrial Maintenance Technology *  Freight, Stocking and Material Moving
Certified Mursing Assistant =  Construction

Auto Mechanics *  Registered Nurse

Child Careworkers . Sales Representative

Dairy Processing

Golden State Business College
3356 5. Fairway

Visalia, CA 93277

(559) 733-4040

Training P .

. First Line Supervisors

TULARE COUNTY a1 2001



TRAINING DIRECTORY

Porterville Adult School
568 W. Olive Ave.

(559) 782-7030

Iraining Programs:

. Automotive Mechanics =  Nursing
. First Line Supervisor =  Cashiers

. Instructional Aides

Porterville College
100 East College Ave.
Porterville, CA 93257
(559) 791-2308

WWW.PC.CC.Ca.US

Training P :
Automotive Mechanics
First Line Supervisors
Instructional Aides
Nursing

Proteus Inc.

1900 N. Dinuba Blvd.
Visalia, CA 93291
(559) 735-3670

Training Programs:

. Freight, Stocking clerks
. Pack and Fill Operations
. Hand Packing
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TRAINING DIRECTORY

Reedley College
995 N. Reed Ave.

Reedley, CA 93654

(559) 638-3641

WAL IC CC.Ca.US

. Fammrﬁe@ﬁnlmal . Instructional Aides

. Automotive Mechanics »  General Office Clerks
. Sales Agents =  Assemblers

. Salespersons-Parts

San Joaquin Valley College
8400 W. Mineral King
Visalia, CA 93291

(559) 651-2500

WWW.SIVC COM

Training P ;
. Business Administration

. Nursing

. First Line Supervisors and Managers

TCOVE

4136 North Mooney Blvd.
Tulare, CA. 93274

(559) 688-0571

Training Programs:
Automotive Mechanics
Instructional Aides
Child Care

Business Office
Health

Construction
Retail Sales

Dairy Management
Cashiers

TULARE COUNTY a3 2001



TRAINING DIRECTORY

Trucker Institute Test Systems
P.O. Box 1725

Visalia, CA 93279

(559) 732-4318

Training Programs:
. Truck Drivers- Heavy or Tractor Trailer

Tulare Adult School
675 Maple St.
Tulare, Ca 93292
(559) 686-0225

www tulare k12 .ca us
Training Program:

Assemblers

Auto Mechanics

Child Care

Instructional Aides T k=P

Cashiers
ARPENDILL A

R T T T

Visalia Adult School
3110 W. Houston Avenue
Visalia CA. 93292

www visalia k12 ca us

Tralning P :
Auto Mechani

Bullding Trades
Insurance Claims Clerk
Childcare

Mursing (Limited to LVN)
Freight, Stocking clerks

L]
-
L]
L ]
L]
L]
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The Craliformia Coopeerenive

CCOIS

Mease refurn comprlated
Tulare County Workferce lnvestnwnd Board, Lnc. - Warren
ADT5 West Moble STE A Phone (5590 T13-5134
Visalin, A 33277 Fax (559) T13-5164

¥

ALL RESPHNSES ARE KEFT STRICTLY CONFIDENTIAL
Whoen should we contact with any further questionsT

Mame:

Position:

P Fax:

Docupation: W39560) ASSEMRBLERS

Assemblers and Fabricators (excepd Machine, Flecinical, Elecironic asd Precision) in this category assemble andior (@ ogether parts (o fom
complete units or subassemblics at & benck, convevor line, of an the floor, Their wark may invalve the use of hand tools, power tools and specal
quspmient in arder lo carmy oul finting aod sssembly operations. Plesse include assemblers whose duties ore of a noaprecision noture. Flease do not
und procesion nssemblers, and workers who perform spemlized operstions exclusively as a part of assembly

imclude electrcal elecironic, machme
operations, swch os iveting, welding, soldenmp, mackinmg, or sawing.

Mses youar firm emqboy smy ndividus] performing the doties in h-mﬂmhlhtf

I wes, plense complete this survey for the oocmpation described.
Ir m, plesse retuen this gissstbonsaie to the above address,

| I vour firm has multiple locations, confine Vour Enswens Do losations m COUREY,
. What joh tithels) dioes vour firm use | Jeb Tithedal:
{or these duties?

L] res [] Ne

2 a How many emphryees does yoar firm currently hove in this occopation™?

.ﬁimﬁrrqf'&phyﬂr

b, In this occupathen, how many are;

Nummber of Mules: Numiber af Females:

. Im ihis cocupatbon. bow masy cusment employess ane there and o aversge how many weskly hours do they work?

Regislar, Full Taime: ﬁ-m!-er of Emplayees:

Average Weekly Hours Wosbed

TemporanyUm Call: Number of Emplopees:

Seammnlk Number of Employees

Average Weekly Hours Worked:
..{Wn:lg'c Weekly Hours Worded

Average ﬂ'-u:hﬁ.l Mowrs i'F-wil:n:l'.'

1. I your firm, what skifls are available for this ecoupation?
{eheck all that appiv)

& Day LJ Sy E'Fm-q-ﬂm'
O Qber. Please specili |

4. Hag yoier Grm histed in ihis oocupation within the last 12 soatha?

T Yes O Mo

Bl ves, how mamy were hived o 5l wacancies resuling, from promotions sathin yvosr Gom®

vacancss resalting from people in permanent posstions lesving your firm?

miew permansal poaitvons resalting from growth?

temparary, on eall, or seasonal positiona?

5. & Dharing the last |2 monthe, dsd vour firm's employmend in this O Decline O Hevmarinr Srable L Cirome
vccapation: (Check ame)
b. Crenr the next 24 moaths, do you expect yoar firm's . employment O Decline O Rematn Stable L7 (v
iny ehils eecwpation fn: (Check one)
fi.  When vou hire spplicants for this occupation, is pror expenence in O Fea O No O Not requared, bt prefiermed
ihis ceipation pogiined?
I yem o preferred, bow misch expersence in this occupation is - . { manths)
megpui rudipru fermed O Fes T Na  Plesse spocify below:
[s expersemce in other nocupations sccepéed ! dcrupation. et

T I prior expenence 18 ragumed when you hire applcanis for this eooupation,  pless indicate how difficuli i 5 for your firm o God fully

qualifed appleanis. (Cinle cng)

Nt DifTicnalt I 2 i i

Difficult

B If prior cxpomenos is nod requared when you hire apphicents for this cocupafion, pleas: mdicate how difficult it s far your firm o fisd

qualified applicants. (Circle ome)

Nor Difftculi I ) i )

e

TULARE COUNTY
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@ Do vour linm aceepl traiming as & subsistale for experseds m thes ceciupaton? 1 v, biw £ Fex O Mo

many manths of freinmng cas generlly be swhstituted 7 fmsrtis)

10 Is techmical or vocations] training required prior to employmentim | O Fes T Mo T Nof required, bt peefirred
thils necupathon™ 1§ ves or prefierred, what kind of treining is
reguired’ ra—

11 What is the misinvuen kevel of education yoar firm requires when kiring on applicand in this sooupation? (Check one).

O Less tham Figh school iploma O3 Migh school diploma or eguivalers O dssoctate Degree (2 yeard

agrocment? 1 yes, whal 15 the namo of the umios or kol number?

O Hochelor Degree (f yeur) [T Girmdrte Saudy
12 What i the ussal meome camed by vour frm"s emplovess i this For aiter componsstion, please miicais the sverage overall
ocoupation ot the fallowing levols of skills and expenmes? carmings asd types]s) af compensation.
Base Wage or Salary (Arhr Crmpwnsarian Ty of Compensarion
= Mew hires, no experience {msned or ntreined ) 3 3 O Commizran
o Mew hares who are copenenced; X 4 O Tips
» Expermacal cmplovess after 3 yenrs with vour fism: | £ 5 O Bowis
(Plemse check ome) LT Hour O Week O Hour O Week O FPiece Rate
LT Adonth &7 Fear O Mot T Year O ther
Specily
13 Mg the wages fof omgployvees i his ecoupathon subseet 1o 8 collective birpaining of o L3 Yex O Mo

14, Plesse check which bemefits your firm offers fulltime (FT) apd pari-ome (FT) emplovees im thils oceapaton snd which best describes who

£ Xo

o
g

15 a Do vour finm ever promole employess in this eccupation 1o bigher level positons!
IF yus, wheal are the titdhes of the positsans bo which they may be promoted?

paws for them:
Emyrlover Pavs AN e Cost Emploves Pave Al Mo Provigled
Fr T Fr FT Fr PT FTr T
Miealioal favsiramos () o = o = 5} 0 o
Diewtal Inruramee o 0 a o o 0o 0 In}
Vivion lrswnmmce o o o o ) o o o
Life Insmrmvice ) o = o = fw} 0 [}
Kick Lemve i o o) o ) 0 [} )
Vagation o () ) o o o 0 0
Hetiremen! Plan fm) o) = o o 0 I} o
Child Cinee 0 () = o ) 0 o} o
| Other (Please Speci): oo g__ o 7 __a o o

. What skifls =re impostant for caresr sdvncement”

16, "What computer softwase akills, if asy, docs your firm seek i apphicants for this eceupation’! (Please chect all tu apply)

Specifi eofhears names:  CF Mone
O Ward Processing 7 Spreadsheet O Databare I3 Neskiop Publishing O ther:

17, What other new skiills are peeded to perform the duties of this cccapation™

1%, When your Grm hires emplovess for this eccopation, which ere ibe iop three most sucosssfidl recroitment methods?

O Tu-Faruse promodiors oF iroigers I MNewspaper mds O lmeerner

0O Ef 8 Walk-tn appltcamx O CollegesTiniversities

O Schoolprogrom referraly O Llnias hall referraly O Emploves referral

O Private employment igemcies 7 Trode jourmmls O Other [PMleare specifil:
19, Are vou aware af any new, changing, or emerging O Fes O Ne

nccupations in your mdustry?  Plesse specifi:

Wil vou lika to receive o comphimelary copy of the survey resalis for thes acepaton™ IIYes ONe
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